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ST. PETERSBURG - Designed
to immediately bridge the gap between graduation and the real
world, SailFuture Academy is a tuition-free private school for students who qualify through Step Up
For Students or other Florida Department of Education scholarships
such
as
McKay
Scholarships, Family Empowerment Scholarships and Hope
Scholarships.
Committed to placing 100 percent of graduates into college or a
living-wage career, SailFuture
Academy’s mission is to empower
at-risk students to achieve economic freedom and social mobility
through an equitable and exceptional school experience.
Through sailing, construction,
and culinary arts, SailFuture Academy students apply their education
to everyday life. It is here where
students learn how to be problem
solvers, use their voice, and be entrepreneurs.
Small class sizes enable educators to know their students and
completely support their families
in and out of the classroom. In the
eyes of SailFuture Academy, it is
about preparing students for
where they are going, not where
they have been.
The ninth and 10th-grade curriculum aims to provide a foundational understanding across a wide
range of concepts, regardless of
the student’s level when they enter
SailFuture Academy’s doors.
Hands-on projects that utilize
learned fundamental STEM,
civics, language arts, and business
skills allow students to apply their
knowledge to real-world challenges that expose them to various
career paths.
It is undeniable, the original
curriculum written by and for SailFuture Academy better prepares
students for the realities of adulthood.
Projects and business proposals take the place of multiple-choice
questions and memorizing information. In SailFuture classrooms,
long gone are the days of “when
am I going to use this?” and “why
do I need to learn it?”
SailFuture doesn’t just teach
the what; they teach the why.
Rather than completing work-

Free private high school
empowers at-risk students

sheets and handouts, students create websites, navigate local waterways, and pitch business ideas to
peers and community members
alike.
In the 11th grade, students
transition from full-time classroom
instruction to a blend of academic
coursework and internship placement in one of the three studentled businesses: the SailFuture
Kitchen, the SailFuture Construction Team, and/or the SailFuture
Maritime program. This allows
students to put their skills and interests into direct practice under
the guidance and supervision of
SailFuture staff.
In the 12th grade year, students
are placed in paid apprenticeships
with outside business partners.
The 12th-grade year also includes
ELA, STEM, business, financial literacy, and life skills classes explicitly designed to prepare students
for their transition into adulthood.
Upon graduation, SailFuture

Academy graduates will have completed 1,000 hours of vocational
training, a paid on-site internship
(11th grade), and a paid off-site apprenticeship program (12th
grade). Students will also possess
a standard Florida high school
diploma, a comprehensive digital
portfolio showcasing their knowledge, acquired skills, and certifications, and, perhaps most
significantly, a head start on achiev-

ing financial freedom.
SailFuture Academy has limited space still available for the
2021-22 school year. Classes begin
Sept. 7. To learn more about SailFuture Academy and how it can
improve your child’s future, please
call or text the head of the school,
Lindsay Danielson Rapuano, at
(727)
209-7846
or
visit
sailfuture.org/academy.
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Are you interested in being a radio guest?
Radio Personality Princess Denise Wright
of Matters of the Heart Radio Ministry
is looking forward to you being a guest on
her global radio broadcasting network on
99.1 FM JAMS. Matters of the Heart Radio
Ministry has been broadcasting for the past 16 years locally and
internationally, all the way into Jamaica. For additional information
about scheduling a guest interview or promoting your business,
book, music CD or non-profit organization, please call 727-488-8818
or email princessdenise.8818@yahoo.com
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Health equity advocates discuss HIV prevention in Latinx community
BY J.A. JONES
Staff Writer

ST. PETERSBURG –
Most recent Pinellas
County health data shows
that Latinx (Hispanic)
communities in Pinellas
County consistently had
higher rates of new HIV
cases compared to nonHispanics. Additionally,
Latinx people have had a
five percent increase in the
rate of new HIV cases
since 2015.
The CDC stated that if
the rates of HIV diagnosis
among the Latinx population in the U.S. continues
to rise and if current rates
persist, one in five Latinx
gay and bisexual men, one
in 48 hetero men, and one
in 227 Latinx females may
be diagnosed with HIV in
their lifetime.
Many of the same
health disparities and equity issues that plague
Black communities are
found in Latinx (Brown)
communities, including
poverty, inadequate education, poor distribution of
medical resources, and
medical mistrust.
Additionally, a language barrier exists –
while the “cultural value”
of machismo inhibits open

conversation
around
down-low behavior, as
does religious mores.
Both of these have negatively impacted testing
among Latinx people as
well.
While the term “Latinx” groups people whose
roots lie in various Spanish-speaking
countries
under one title, health data
indicates that behavioral
risk factors for HIV actually vary from one country
to the next.
For instance, Latinx
people born in Puerto Rico
are most likely to contract
HIV from intravenous
drug use (IDU). At the
same time, research
shows the primary cause
of HIV in Latinx men born
in Mexico or the U.S. is
sexual contact with other
men.
Recently, Jessica Estévez, co-founder of Estrategia Group, and Galo
Cruz, a medical case manager at EPIC, sat down to
discuss HIV awareness
and prevention in the
Pinellas Latinx community.
Cruz was born and
raised in Puerto Rico before relocating to Philadelphia, and finally, St. Pete.
He works closely with

Spanish language clients
who may have language
barrier issues, helping
them complete their paperwork to determine eligibility for services and set
up medical appointments
and medication.
He also educates
clients and community
members on the role of
CD4 cells in our immune
system. CD4 cells, also
called T-cells, are white
blood cells that destroy
bacteria, viruses and invading germs in our body.
Cruz shared how HIV
attacks the immune system by attacking the CD4
cells, enabling the HIV
viral load in the body. He
noted that the role of HIV
medication is to suppress
the viral load in one’s body.
“At the beginning, the viral
load is high, CD4 is really
low — but when you start
taking the medication,
CD4 goes up.”
Estévez acknowledged
possible confusion surrounding HIV and AIDS
terminology; while HIV,
human immunodeficiency
virus, can become AIDS,
acquired
immunodeficiency syndrome, if untreated, many are unaware
of the difference.
Noting that it’s easy to

get “lost” in terminology,
she asked Cruz to share
insight into how HIV education was being communicated in the Latinx
community.
“It’s sad to say, but I
consider the Latino community like a sleeping
giant, in the case of HIV
AIDS,” Cruz admitted, noting that the statistics were
“painful” – including the
fact that among older Latinx people, AIDS had become the fourth leading
cause of death, and the
sixth leading cause among
younger Latinx people.
He cited obvious factors, including lack of education: “For instance,
patients go to a doctor, and
don’t see many bilingual
staff. When [Englishspeaking staff] start talking in clinical terms, Spanish speakers get lost.”
Cruz also noted that
often people are afraid to
seek help because of their
immigration status. “Some
people are afraid that, ‘if I
go to the hospital, I might
be deported to my country’ — and they refuse to
go or seek medical attention until late; when they
find out, they are diagnosed with AIDS.”
People can have HIV
for five to ten years before
it actually becomes fullblown AIDS, and Cruz explained that an AIDS
diagnosis comes down to
numbers. “If your CD4
count falls below 200, even
one time, it’s considered
AIDS because your immune system is weak.
And because your immune system is weak, and
you can have different diseases than normal people
can.”
But he added, “If you
are HIV positive, but your

Jessica Estévez

Galo Cruz

CD4 count is over 300, it’s
not considered AIDS.
That’s why I try to educate
my community — don’t be
scared about the number
— because in many cases,
people with their CD4
count below 200 starts taking the medication, and
raise their CD4 count to
over 800 or 1000, and they
can live healthy, better
lives.”
Estévez focused on
possible areas where
those seeking support regarding HIV status can go
in the Latinx community.
Cruz noted that while prevention programs such as
EPIC connect individuals
with numerous services, a
church can also be a place
of support that can promote healthy lifestyles.
He also shared the
strength and importance
of familial support, specifically sharing the idea that
“Something similar in
Latino and African-American communities is [trust
in] Grandma — whatever
Grandma says,” is vital in
creating a supportive environment for those in crisis.
Noting that “many of
the HIV cases patients feel
alone — like they don’t
have support,” Cruz
shared that faith-based organizations should make a
greater effort to “let them
(HIV patients) know we

don’t exclude people, we
include people – that
you’re part of the community, and you’re important.”
Growing up as a Latinx
youth, he realized there
was a taboo about sex. “I
never remember my mom
talking about sex. And in
church, people are afraid
to talk about sex.” Also
complicating the issue,
said Cruz, is that the
“machismo” ethic in Latinx cultures adds to a silence that is similar to the
Black community’s “downlow” (hidden bi-sexual behavior) activity.
Cruz noted that there
is a tendency to talk about
apocalyptic,
end-time
events among some religious circles in Latinx
churches. “Many just see
HIV/AIDS as a punishment from God, or a symbol of the end of the world.
As Latinx people, we have
to communicate that God
loves everyone, and God
does not exclude — he
wants us to work together.”
To learn more about
HIV support services
available at EPIC, visit
myepic.org. You can also
view the entire conversation between Cruz and Estévez on The Weekly
Challenger’s
YouTube
channel.
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Eckerd College welcomes deputy
mayor in new role

Open letter from
former Mayor Baker

ST. PETERSBURG –
Deputy Mayor and City Administrator Kanika Tomalin,
Ph.D., will lend her transformative expertise to another
community institution as the
new vice president for strategy and chief operating officer at Eckerd College.
Since 2014, she has
served as deputy mayor of
the city her family has called
home for five generations.
Tomalin’s next role will be at
Eckerd, a private liberal arts
and sciences college in south
St. Petersburg, situated on a
188-acre waterfront campus.
“Dr. Tomalin has a
proven track record as a
strategic thinker, an efficient
implementor, a consensusbuilder, a fiscal innovator, and
an enthusiastic advocate for
St. Petersburg,” said Eckerd
College President Damián J.
Fernández, Ph.D. “She will
be a critical partner as we
seek to implement the initiatives in our new strategic
plan, in particular those that
will strengthen the College’s
connections with St. Petersburg for both the City’s and
the College’s benefit.”
Senior leadership at Eckerd College marries Tomalin’s track record of
community-focused outcomes and passionate advocacy
for
equitable
community revitalization,
healthy families, at-risk youth
and education with Eckerd’s
strong vision and commitment to its students, faculty,
staff and the community it
calls home.
“I am inspired by President Fernández’s clear vision
for the future of Eckerd College and excited to bring passionate, experience-guided
commitment to its people,
purpose and mission,” she

Dear Fellow St. Petersburg Residents,
Recently, a very hatefilled column by a Ken
Welch supporter appeared
in The Weekly Challenger,
attacking me for supporting Wengay Newton.
To make it clear, I do
believe Wengay Newton
would be a great
mayor.
Wengay has the heart,
judgment, and passion for
leading our city.
During my years as
mayor, from 2001 to 2010, I
had the opportunity to observe many city council
members
and
other
elected leaders.
Wengay stood out as
a leader who did his
homework, analyzed the
issues, and consistently
made decisions based
on what was best for the
people of St. Petersburg, not his personal benefit, political partisanship
or special interest groups,
or supporters.
Wengay also has the
courage to oppose bad
ideas, like when he voted
against Mayor Kriseman’s
misguided decision to
close one of our four
sewage plants – followed
by dumping millions of gallons of partially treated
sewage into our environment – also followed by
significant increases in the
water/sewer bills that have
landed in your mailbox.
Wengay has a special
heart for the underserved
people in Midtown and
Childs Park.
Enclosed you can see a
partial list of our efforts in
Midtown and Childs Park
during my term, led by our
great Deputy Mayor Go-

said. “It is an honor to accept
this invitation to help author
Eckerd’s next chapter at this
critical juncture of my own.”
In her new role at Eckerd, Tomalin will oversee operations and strategic
advancement—including infrastructure planning, large
capital projects, environmental sustainability, and resilience
projects—while
engaging external support of
the College’s key priorities,
including the development
of the St. Petersburg Center
for Engaged Citizenship and
Social Impact.
The Center will bridge
Eckerd’s campus and the
neighboring community and
reinforce Eckerd’s role as an
anchor institution in the
Tampa Bay area. Through
partnerships, the College
will provide real-world opportunities for students to
develop professional skills
and the empowerment required to be active citizens
and agents of change. It will
serve as an incubator for
new creative endeavors, providing intentional integration
between the city and the
classroom.
“Working to build an inclusive City of Opportunity is
a call to service that will long
transcend my time as a government official. This transition into higher education
leadership at Eckerd, a college that is committed to the
equitable provision of a
world-class liberal arts education for all scholars who
seek it, is a wonderful pathway by which to answer,”
Tomalin stated. “Education
is a transformational tool that
serves to open doors,
change lives and shift trajectories. It is opportunity defined.”

Dr. Kanika Tomalin will serve as vice president
for strategy and chief operating officer
following end of Mayor Rick Kriseman’s
administration in January.
Tomalin earned a Bachelor of Science degree in
Broadcast Journalism from
Florida Agricultural and Mechanical University, an MBA
from the University of
Miami, and a doctorate in
law and policy from Northeastern University. She
began her career in St. Petersburg at the St. Petersburg
Times
before
joining
Bayfront Medical Center in
2000 as a fundraiser.
She later joined the Public Affairs Office at Bayfront
and became manager in
2004. She served as director
of corporate communications for four years and then
was promoted to executive
director, then vice president,

of strategic planning and
public affairs in 2010 and
2011.
Before her appointment
as deputy mayor in 2014, she
served as the regional vice
president of external affairs
for the Bayfront Health Network and director of strategy
for Health Management Associates’ 23-hospital Florida
Group. In 2018, her scope
expanded to include city administrator, a role in which
she oversees all administrative and operations functions
for the City of St. Petersburg.
Tomalin will join Eckerd
College after Mayor Rick
Kriseman’s term.

Wengay Newton, left,
with Rick Baker, Mayor of
St. Petersburg 2001-2010
liath Davis.
Imagine the immense
help that came to people in
our community when we
built the medical clinic that
provides care whether you
can pay or not, the college
campus and job corps
training center that provides hope for better employment, and the athletic
fields/libraries/Boys and
Girls Club/YMCA/Doorways College Scholarships
and other efforts that provide direct support and
guidance to our youth.
There was no greater
supporter of these initiatives than Wengay
Newton.
My dad used to say to
me that if you want to
know what a man will do,
don’t listen to his words.
Look at what he has done.
Wengay Newton has
been in the trenches fighting for you – I have seen it
first-hand. He will do it for
you as mayor too.
Primary Election Day
is Tuesday, Aug. 24!
Rick Baker
St. Petersburg Mayor,
2001-2010

Paid electioneering Communication
Paid for by Suncoast Better Government
Committee Post Office Box 20252 St. Petersburg, FL 33742
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Black Lions Gun Club brings firearm training to local Black gun enthusiasts
TAMPA BAY – According to the National African
American Gun Association
(NAAGA), at least 19 percent of African Americans
own firearms. The association, founded in 2015 by
Philip Smith, was started to
“expose, educate, and motivate African-American men
and women to go out and
purchase a firearm for selfdefense and to take training
on proper gun use.”
NAAGA offers a history
of gun ownership on its site,
noting that “the history of
gun ownership in the
United States was dramatically different for African
Americans.”
The site
charts the Black codes that
exempted African Americans from holding guns
from the 1700s through
1800s while giving the nod
to the Buffalo Soldiers, the
first Black regiment of
peacetime soldiers established by Congress in 1866.
Once guns were legal-

ized for Blacks, NAAGA
notes that from the 1900s
forward, firearms were
often the sole item that
saved Black lives during
the following decades —
with at least one Black person was lynched every
three days in the South as
the years passed.
As the decades that followed saw violence against
Black Americans continue,
NAAGA hailed the Civil
Rights and Black Power
eras’ Deacons for Defense
and Black Panther Party as
illustrating advocacy and
the need to protect 2nd
Amendment Rights for
Black Americans living
under fear of white violence.
The site also offers several books for further education on this history of
Black gun ownership, including “Negroes and the
Gun: The Black Tradition
of Arms” by Nicholas Johnson, “Negroes with Guns”

Orrin Fredericks heads up the
Black Lions Gun Club.

by Robert F. Williams, and
“This Nonviolent Stuff’ll
Get You Killed: How Guns
Made the Civil Rights
Movement Possible” by
Charles E. Cobb, Jr.
The organization has
regional chapters, including the Tampa Bay region
Black Lions Gun Club,
headed by Orrin Fredericks. Started initially as
Family Ties Firearms by
Stephanie Marie, the local
club was focused on self-defense for women when it
opened in St. Petersburg
four years ago.
When Fredericks took
over, the name and logo
were changed to Black
Lions, and he said that
today the club is geared to
those who “really love to
embrace our Second
Amendment
rights,”
whether for self-defense or
sports shooting. But, he
noted, gun safety and education are still the primary
purposes of the club.
Fredericks said that
Black gun enthusiasts join
because they desire a certain level of comfort in
going to a gun range or
shooting event.
“When we go to a gun
range, or we go to a shooting event, it’s very hard to
find people that look like us.
In an environment where
you have a firearm, most of
the members will tell you
they’re looking to shoot
with people who look like
them.”
While he acknowledged that “a majority of
the people last year that decided to buy firearms was
because of the atmosphere
and the culture; obviously,
a lot of folks from bought
firearms because of things
that they saw in their communities as our society and
made those decisions,”

Fredericks said, declining
to peg it specifically as to a
reaction to the rising tide of
openly racist behavior by
whites against non-whites.
Instead, he focused on
the necessity for gun owners to handle their firearms
safely. “My focus really is
on safety education and
training because when
you’re in a self-defense situation, it doesn’t matter
whether the assailant is
white, Black, Brown. Whatever the case maybe —
you’re looking to defend
yourself and your family.”
Fredericks stressed
that it’s important for gun
owners to understand their
responsibility to keep the
community safe, demanding ongoing weapons training.
“Using a firearm is a diminishing skill,” he shared,
noting that if people took a
concealed weapons permit
class several months in the
past, their skills would drop
without regular training in
gun handling and safety.
Additionally, according to
Fredericks, Florida’s concealed permit test is not as
stringent as a state like
Texas, where he learned to
use firearms.
“It takes a lot of work to
be accurate with a firearm;
it’s everything from your

stance, to your grip, to your
ability to put sights on target within a certain amount
of time — and then the way
that you pull the trigger,
whether you’re jerking the
firearm or pulling it to the
right of the left, up or
down.”
Fredericks asserted
that training teaches one to
be proficient with their
weapon – and once training
stops, “all these little intricate things start to come
apart, become unraveled.
So, you’re at home; you
bought a firearm in January. It’s now November;
someone’s coming through
your window or your door,
you have to reach for that
firearm. You’re going to
grab that firearm — and if
you haven’t been trained,
you’re not comfortable
using it…and when you’re
not comfortable using it to
defend yourself, you could
potentially make a mistake.”
The Black Lions Gun
Club trains members on an
outdoor range, which, according to Fredericks,
heightens the gun enthusiast’s level of firearm skill.
“The training isn’t easy. It’s
very different because
you’re now exposed to the
elements, which will cause
fatigue a little quicker. But

we really stress the fundamentals, and we have a platform that would take
anyone from a complete
novice to a point where you
can make a decision on
whether you want to compete in competitions. That
process does take time, but
we think we can get you
there.”
While Fredericks doesn’t think the issue is that
there are too many guns on
the streets, he does note
that people fail to secure
their weapons, which leads
to firearms ending up in the
wrong hands. He shared
that Black Lions’ gun safety
courses deal with these basics and offer a free child
safety course.
Many of the instructors
also offer their own courses
for a more personal feeling;
through his own business,
Fredericks’ Security Solutions, Fredericks provides
one-on-one instruction and
offers gun-owners a chance
to learn at their own pace,
without the stress of group
training.
Black Lions Gun Club
will hold its next range day
on August 21 at 2102 24th
St. SE in Ruskin. For a full
schedule of Black Lions
Gun Club events, visit them
on Facebook.
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How St. Pete became the first city in Florida to Adopt a CBA Policy
BY GYPSY C. GALLARDO
Contributor

ST. PETERSBURG — It
was a turnaround success
when the St. Petersburg
City Council voted unanimously last Thursday to
adopt a long-hoped-for
Community Benefits Agreement (CBA) Policy.
Just five months ago,
the policy appeared “dead
in the water,” in the words
of one elected official after
witnessing city council’s
first public discussion on
the topic at a Feb. 25 committee meeting that proved
a rude awakening for CBA
advocates.
Not only did they not
have a majority of the council behind them (as they’d
come to believe after a
dozen meetings with councilmembers), but most
members present did not
even see the logic of what
was proposed.
The advocates thought
solid support turned out to
be a mere three councilmembers in their corner
– Deborah Figgs-Sanders,
lead sponsor, Lisa WheelerBowman, the policy’s original sponsor, and Amy
Foster, steadfast champion
of equity causes over the
years.
Throughout the 50minute meeting, council
members cast doubt on
every facet of the policy and
on the work of advocates
leading the charge. Several
said they could readily support creating a CBA for the
Tropicana Field Project but
did not see the need for a
citywide CBA ordinance.
In the months that followed, city staff went into
high gear to re-sculpt the
policy to address council’s
concerns, while community
advocates worked to coa-

lesce what they knew was
widespread support for the
historic endeavor.
In the end, just after 6
p.m. last Thursday, city
council turned in a unanimous vote to adopt a citywide CBA Policy, making
St. Petersburg the first city
in Florida to do so.
Below is part of the
story of how it happened.
United Offensive
One of the ingredients
to success was that advocates stood their ground
after the Feb. 25 shellacking. We were stunned but
quickly regrouped with renewed determination.
We’d put in the work
and would not be defeated
by what we universally perceived as an attack from the
rear by enemies of the policy who’d done the rounds
to equip councilmembers
with oppositional talking
points.
Anyone listening to the
Feb. 25 meeting might have
justifiably come away with
the impression that we
were a disorganized group
of activists attempting to
rush a policy that had “wobbly legs” (in the words of
one council member) and
with insufficient engagement of the broader community.
During our debrief of
the fiasco, we resolved that
there would be no fingerpointing among the core
team. “Not one inch of daylight between us!” one advocate declared.
Instead, we set in motion a strategy to reset the
playing field. Our most ambassadorial members doubled back to meet
one-to-one with councilmembers; our co-chairs
did speaking engagements
to shore up community
awareness. We jointly initi-

ated a media and advocacy
program to rally visible support.
We also hosted a series
of CBA Policy Council
meetings attended by 40+
diverse stakeholders providing input to the final policy design.
Meanwhile, city staff retrenched their talks with
council members to integrate their suggestions into
the next draft of the policy.
The community stood
for this, and council listened!
Many have congratulated the core team that led
advocacy for the CBA Policy, but let the record show
that it was the strength of
the community’s voice –
raised to a roar at the divine
right time - that ultimately
turned the tide.
As one elected official
predicted on the eve of the
vote: “With the community
standing up like it is, you
may just get a unanimous
yes.”
And that we did.
We give thanks to the
councilmembers who did
their homework, listened
thoughtfully, and overcame
their “fear” (as one council
member put it last Thursday) to ultimately vote yes
to a standing, citywide CBA
Policy.
Several councilmembers clearly did their homework on the history of CBA
approaches in cities across
the nation and helped create a balanced, inclusive approach through their
probing questions and enhancing
suggestions.
Kudos to Chairman Ed
Montanari, Brandi Gabbard, and Darden Rice in
this regard.
We give double honor
and deepest gratitude to the
hundreds of advocates who

Advocates after the unanimous vote to adopt the CBA Policy, with Deputy
Mayor Dr. Kanika Tomalin (center, standing). Also visible are
Councilmembers Amy Foster and Brandi Gabbard (left) and Lisa WheelerBowman (far right), along with current mayoral candidate Ken Welch.
lent their voice and moral
support to the cause.
The fact that four council members are on the ballot this year made it possible
to powerfully leverage the
strength of coalition advocacy. In this, the community’s support turned out to
be the linchpin.
Our allies in the labor
and political arenas kept the
banner raised during candidate forums, resulting in
mayoral candidate and
Councilwoman
Darden
Rice going on the record in
support of the CBA Policy
at least twice (during forums by West Central
Florida Federation of Labor
and the Pinellas County
Democratic Black Caucus).
Robert Blackmon, also
a mayoral candidate and
council member, seemed to
signal his support during a
televised forum in mid-July.
Over the weeks, more
than 500 advocates backed

an email drive that
streamed into council’s
inbox, strategically timed at
two pivotal junctures.
The first email wave was
in early March, during the
lead-up and wake of Councilmember Amy Foster’s
March 4 motion to move
the CBA Policy out of committee for the full council to
discuss; and the March 11
redo of Foster’s resolution,
following a procedural challenge by Council Chair
Montanari that invalidated
the March 4 vote.
A crucial second wave
of emails went in the days
leading up to council’s final
vote on the CBA ordinance
on July 22.
The latter became all
the more essential because,
just days before, Councilmember Deborah-FiggsSanders
(our
lead
champion and one of only
four on-the-record Council
supporters at the time) an-

nounced that she would be
unavoidably absent for the
July 22 hearing.
The news caused a moment of panic and speculation that the hearing should
be canceled, but FiggsSanders insisted the show
go on.
In that 11th hour, two
dozen community leaders
pitched in to raise support,
including Theresa Jones,
Renee Brown, Charlotte
Anderson, Carolyn Lane,
Dr. Ruth Whitney of NOW,
Thelma Bruce of NCNW,
and One Community affiliates such as Tahisia Scantling, Tiffany Moore, Angie
Harris, Juan DaCosta, Roy
James, and others. Special
thanks to journalist Adam
Smith for shining a light on
points of contention during
city council proceedings.
A directive from the top
I believe it was 2017
See CBA, page 22
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KEN
N WELCH:
C

Roots, Responsibi
lity, &
p
Opportunit
t i y for St. Pete.

 I was born and raised
rightt here in St. Pete. My
father, David T. Welch,
and
d my grandf
dfathe
ther,
Flag
gmon Welch, bo
b th
lived
d and worked rig
r ht
here in St. Pete as
s well.
Wha
at happens herre is
pers
sonal to me. Th
hat’s
why I’m fighting fo
or:
 Accountability a
and
op
pportunity to stop
crrime and violen
nce.
e

Flagmon Welch, Ken
e ’s Grandfather

 Fairnes
a
s and eq
quity
for
o local businesses
an
nd neighborho
oods.
 Co
ommunity-oriented
rede
e velopment at
th
he Trop.

KEN WELC
CH:
L et ’s Mak e St. P ete
a Cit y tha t Work s
for Ev er y on
ne.
P AID F OR AND APPR O VED B Y PELIC AN
N PAC ,
P O B O X 16 5 3 2 , S T. PE TERSB UR G , FL 3 37 3 3

Ken with his father, David T. Welch

VOTE
BY MAIL
o A
or
AT
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POLLS on

AUGUST
24TH
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‘I will vote accordingly’

CITY OF ST. PETERSBURG
NOTICE OF INTENT TO SELL
CITY-OWNED REAL ESTATE

BY GWENDOLYN
REESE

Notice is hereby given pursuant to F.S. 163.380 that the CITY OF
ST. PETERSBURG intends to sell the below listed lots, which are
located within the South St. Petersburg Community Redevelopment
Area, as part of the Affordable Housing Lot Disposition program:
• 2563 12th Avenue South
• 2035 15th Avenue South
• 1827 13th Avenue South
• 1084 15th Avenue South
• 2569 Langdon Avenue South
For inquiries into the properties, to obtain pertinent information on
the properties, or to make a proposal, please contact the City within
30 days via:
Luis A. Garcia
Housing Development Specialist
City of St. Petersburg
(727)892-5175
Email: LAGarcia@StPete.org
PROCLAMATION
Let It Be Known that Cheryl Elaine Loftin Wooding is
a member of the League of Indian Nations of North
America, and subject to the National Indian Government. Cheryl Elaine Loftin Wooding Tribal ID#
L000101883 is a subject of the National Indian Government, one that owes allegiance to the sovereign and
is governed by her laws. Extraterritorial Jurisdiction
in Morocco. Proclamation Form 42820-A100539
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C O N N E CT
WITH U S

PROCLAMATION
Let It Be Known that Elayne Wooding McKinney is
a member of the League of Indian Nations of North
America, and subject to the National Indian Government. Elayne Wooding McKinney Tribal ID#
W000101884 is a subject of the National Indian Government, one that owes allegiance to the sovereign and
is governed by her laws. Extraterritorial Jurisdiction
in Morocco. Proclamation Form 42820-A100539

Community Advocate

ST. PETERSBURG –
This is my humble opinion for whatever it’s
worth…
Over the past week or
so, many neighborhoods
in St. Petersburg, particularly on the south side,
have been inundated
with mailers from the
Rice Campaign. These
mailers had one purpose.
To make people think
that there is some kind of
political connection between
Ken
Welch
and Donald Trump.
This campaign strategy reeks of desperation,
and more importantly,
negativity. The obvious
intent is to divide the
community, specifically
the Black community.
The Rice Campaign has
adopted political mudslinging and smear tactics to win the primary
mayoral election in August.
Such mudslinging
and smear tactics can
come back to haunt you.
They usually do. It is
called opposition research, and even when
such research is done
competently and ethically, it turns up dirt. It
would probably not take
much opposition research on Ms. Rice to
show that she may be
guilty of her campaign’s
same accusations against
Welch.
I view what Rice has
done as a deliberate at-

tempt to sow seeds of
discontent and create
division and mistrust
through the use of fear
and hate-mongering.
Historically, these tactics have been used as a
form of intimidation,
most frequently regarding voting rights.
Fear-mongering is
the deliberate arousal of
public fear or alarm
about a particular issue,
in this case, for political
gain. Hate mongering is
the act or practice of stirring up hatred or enmity
in others. The unfounded accusations and
the use of the name
Trump, in bold uppercase letters, is a deliberate use of fear and
hate-mongering for political gain.
My question to Rice
is why? Why choose this
campaign strategy? Why
reduce yourself to such a
low level? Is this a pattern? Do you even embody the things that are
important to our community? Are you even someone we can trust in a
position of power? Is this
indicative of how you will
govern? How will you
lead our city?
I’ve adopted Maya
Angelou’s
mantra:
“When someone shows
you who they are, believe them the first time.”
This quote is about believing what a person
demonstrates
themselves to be, regardless
of who they claim they
are.

Gwendolyn Reese
It can be challenging
to overcome what we believe someone to be or
want someone to be. It’s
easy to be swayed by
feelings and appearances. But by her actions, Rice has shown us
who she really is, how
she will conduct herself
publicly. Moreover, this
is a clear foreshadowing
of how she will lead our
city, regardless of the
claims she has made
publicly or stated in her
campaign literature.
Rice has shown me
who she is, and I believe
her.
Actions
speak
louder than words. The
actions of the Rice Campaign have shown me
that she is not the person
l want to represent our
city as the next mayor of
St. Petersburg. Clearly,
she does not share many
of my values, nor does
she embody the things
that are important to me.
She is not someone I can
trust in a position of
power. I, for one, believe
her. I will vote accordingly.
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Experts In Life-Changing Care
By Karen Davis-Pritchett M.Ed., Empath Health Vice President of Access and Inclusion

EPIC fulfills socials needs for LGBTQ elders

Suncoast Hospice has served Pine
ellas County with
compassionate, expert hospice ca
are for more than
43 years. During this uncertain time
e, we want to
assure you that we remain focused on our mission of
providing life-changing hospice care, and those we
serve are still our main priority.

We are in this together and
we will get through it together.

SUNCOAST

F R E E M E A LS

a member of

HOSPICE

(727) 467-7423 | SuncoastHospice.org

AND

TEXTT ‘FOODFL’ TO 8777-877

VISIT WWW.JWBPINELLAS.ORG//BREAKSPOTS
T O FIND FREE SUMMER MEAL S NEAAR Y OU

HOS-21-0203

Empath Partners in
the Friendly Caller proCare (EPIC) is helping
gram. A few times a
local LGBTQ elders imweek, participants will reprove their wellbeing.
ceive a call from a volunSocial isolation affects
teer they have been
one in five elder adults, and
matched with. Calls can
LGBTQ elders are twice as
be as short as 10 minutes
likely not to be partnered
or as long as the person
or married and living
needs them to be, providalone. An alarming 76 pering enriching conversacent worry about what will
tions to both parties.
happen to them when they
In addition to the
Susan Talbott, Empath
are ready for assisted living
Friendly Caller program,
or a skilled nursing facility. Partners in Care LGBTQ this fall Talbot is planning
Community Support
“Most providers have a
to add in-person groups
Specialist
very hard time reaching
and social events such as
our LGBTQ elders in precoffee breaks, theater outdominantly Black communities because of ings, museum visits, and activities at senior
the stigma it still carries among our elders,” community centers.
said Susan Talbott, LGBTQ community
Whether on the phone or in person,
support specialist for EPIC. “This genera- these activities are opportunities to share
tion has faced discrimination and stigma meaningful dialogue, build friendship, and
for so many years that they are distrustful offer mutual social support.
of most institutions, including healthcare.
Loneliness and isolation have been
On the upside, our LGBTQ elders are shown to increase the chance of morbidity
overall very socially intelligent, resilient, and other chronic conditions. Ongoing sobrave, empathetic and resourceful, which cialization can be an effective means of premakes them a joy and treasure to the rest ventative care and help elders spend more
of us.”
years at home.
The younger kids across all cultures
EPIC’s LGBTQ services also offer proembrace their queerness, but our elders fessional education for community service
still fight the discrimination and stigma, providers. The educational topics include
and often our Black elders remain closeted. delivering open and affirming person-cenOthers may “go back in the closet” out of tered care. This education helps commufear of being shunned and lack of program- nity service providers create a safe and
ming as they transition from home to a inclusive environment for our LGBTQ eldcare facility. Through the LGBTQ services ers.
program, EPIC aims to fill that gap with of“It’s a matter of aging well physically,
ferings for their unique needs.
mentally and emotionally,” stated Talbott.
“EPIC’s LGBTQ programming is an “We all enjoy a sense of community and
opportunity to reach out to those elders in aim to restore that to some of these folks.”
our community,” noted Talbott. “We want
If you or a loved one may be interested
to ensure they continue to have the social in services provided by EPIC’s LGBTQ
support of like-minded individuals no mat- services or becoming a volunteer, visit
ter where they are.”
MyEpic.org/LGBTQ-Services for more inThe first program launched by EPIC is formation.
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Mayoral candidates discuss affordable housing
BY FRANK DROUZAS
Staff Writer

ST. PETERSBURG –
To confront the city’s current housing crisis, seven
of the eight St. Petersburg
mayoral candidates took
part in the “Zoning is the
Answer” summit on July
27 at the St. Petersburg
College Allstate Center.
Marcile Power was unable to attend.
Although approaches
to solving the affordable
housing crisis may include land trusts, down
payment subsidies, limited equity cooperatives,
rent control, and impact
fees, the July 27 forum focused exclusively on zoning.
In the early part of the
20th-century, single-family zoning was invented in
California to keep Blacks
and other people of color
away from white homeowners since renting an
apartment or duplex is
less expensive than renting or buying a home.
This exclusionary practice soon spread throughout the United States.
The recently implemented NTM-1 zone expands the number of
neighborhoods where duplexes, triplexes, and
mother-in-law apartments
can be built. Although the
St. Pete 2050 Vision Plan
promises the NTM-1 zone
would apply to all neighborhoods, in the city’s
current map proposal, the
zone would apply only to
areas fronting transit corridors and “future major
streets.”
On the question of applying NTM-1 to all neighborhoods if elected, Pete
Boland said he would
commit to having NTM-1
zoning
implemented
throughout the city. He
called this affordable
housing crisis an “old
problem” in St. Pete and
said he would move
quickly in addressing the
issue, as it would be one
of the first things he’d address in office.
“It is the number one
issue when we talk to
folks that affect their
lives,” he said.
Torry Nelson said he
would implement NTM-1
and added he would want
to build duplexes and
triplexes in certain areas,
modernizing them by

building them like multilevel townhomes.
Ken Welch said he
supports the implementation of NTM-1 to major
corridors as an initial
step, followed by a plan he
called
“Opportunity
Agenda for Housing” that
is inclusive and holistic.
“It will expedite both
workforce and affordable
housing for those folks
making 80 percent AMI
(area median income)
and below,” he said,
adding that the county’s
plan only allows this workforce density bonus on
transit corridors, so it cannot be implemented citywide at this point.
Welch noted studies
showed that upzoning
(changing single-family
zoning codes to allow
taller and denser housing
such
as
duplexes,
triplexes,
accessory
dwelling units (ADUs),
and apartment buildings)
can increase the cost of
housing and make it less
affordable for lower-income families.
As Welch supports
NTM-1 and is in favor of
expanding
workforce
housing, he stressed the
importance of expanding
housing for those making
80 percent AMI and
below at the same time.
“If we do not do that,”
he said, “then we will be,
in fact, furthering gentrification.”
Robert Blackmon said
he is in favor of immediately implementing NTM1 zoning, explaining that it
should be applied to
neighborhoods first that
are already requesting it,
like St. Pete Heights and
Campbell Park.
Former Rep. Wengay
Newton said he would
support implementing the
new zone citywide, explaining “the urgency is
now.”
“We don’t need to wait
and have more studies,”
he said. “We already know
that we have some of the
most challenged areas.”
Darden Rice said she
championed the creation
of the NTM-1 zoning category in 2019, adding “with
the right approach and
meaningful public engagement, we can address the invisible wall of
restrictive zoning.” She
supports implementing

Robert Blackmon
the new zone within a
half-mile of all transit corridors, “which essentially
covers the whole city,”
she explained.
Michal Ingram said if
we simply apply NTM-1
zoning to certain areas, it
would be akin to having
parts of the city “walled
off” to lower-income families.
St. Pete should be an
affordable city, he said,
“not just a city with affordable areas” and plans, if
elected, to address affordable housing from day
one.
Given the dire need
for workforce housing,
the current procedure for
writing and applying new
zoning designations could
be speeded up, and Welch
said he would ask the
deputy mayor for every
report for the top opportunities of improvement that
can be implemented.
Nelson said he would
confer with every city employee to see what can be
done to improve the system. Blackmon noted that
supply always reduces demand and said, “we do
need to have denser building and also relaxed zoning to increase the supply
that we’re putting out on
the street.”
Ingram pointed out
that too much time has
been lost already, and
there should have been a
plan in place before the
new zone was introduced.
“Why did we create a
zone without knowing
how to apply it,” he asked.
Rice would like to provide additional staffing
and cut red tape to better
adhere to a timeline. Zoning shouldn’t be a “willynilly process,” she said,
but also, it shouldn’t take
years. Boland would “limit
the suffocating bureaucracy” and added he

Pete Boland

Michal Ingram

Darden Rice

Torry Nelson

Ken Welch

Wengay Newton

would like to create an affordable housing zoning
task force to identify some
of the issues “that are
holding us down and
holding us back.”
Getting new housing
approved for construction
often requires a lengthy
process, and Ingram said
he’d aim to affect a more
streamlined process to
create affordable housing.
Newton said he would implement what he called
“evening hours,” where
once a week during these
meetings, the process to
getting permits would be
expedited, providing all
the paperwork is in order.
Rice said it’s time to
“reset our building department” so people can
have almost a “conciergetype service” when they
go to the city’s permit
building desk.
“We need clarity and
consistency,” she said,
“and that’s a process
change,” adding that as
mayor, she’d hold weekly
meetings with department heads for problemsolving.”
Nelson said one of his
main platform points is
improving government
operations, and customer
service would be a priority, as it should be a pleasure for people to do

business with the city.
Blackmon said he
would fortify the building
department, as the employees are overwhelmed
with the volume of permitting the city currently has.
The systems are also outdated, and he underscored the need for more
employees with better
systems in place.
Welch said he would
implement a business
process
improvement
plan for every department
in the city. “You ask the
people who are doing the
work, ask the customers.
That’s how you improve
your business processes,”
he explained.
Boland advocated for a
simplified approach to
getting permits because
the paperwork is so convoluted that it’s disincentivizing people from going
through the process, and
more staffers and online
resources are needed, he
said.
Regarding the communication of new policies to residents, if
elected, Nelson stressed
that everyone should
have a clear vision, not
only the city staff but the
entire community, and he
would regularly meet with
community leaders. He
also would distribute the

“curriculum” to many
public access points like
parks and libraries.
“I will be a citizen
first,” he said. “I won’t be
the mayor that’s sitting in
his office trying to pretend like he’s a celebrity.
I’ll be out in the community, rolling up my
sleeves.”
Welch said he believes
in being in touch with the
people and held community office hours while
serving on the county
commission in locations
such as fire stations, libraries, and community
centers, and he’d plan to
continue such direct community discussion.
Newton listed public
access TV, town hall and
neighborhood meetings,
and social media as ways
to communicate policies.
Boland would encourage
connecting the city planning staff with the neighborhood associations and
possibly a “block captain,”
distributing information
to the rest of his community. Rice said as mayor,
she would create an office
of public engagement to
communicate her policies.
Candidates received
the questions a few days
in advance.

Breaking
the Cycle
REV. DR. ROBERT L.
HARRISON, PH.D.
Men of S.T.E.E.L. Ministries
www.menofsteelministries.com

Praise the Lord.
1 COR 6
9 Do you not know
that the unrighteous will
not inherit or have any
share in the kingdom of
God? Do not be deceived; neither the sexually
immoral,
nor
idolaters, nor adulterers,
nor effeminate [by perversion], nor those who
participate in homosexuality, 10 nor thieves, nor
the greedy, nor drunkards, nor revilers [whose
words are used as
weapons to abuse, insult,
humiliate, intimidate, or
slander], nor swindlers
will inherit or have any
share in the kingdom of
God. 11 And such were
some of you [before you
believed]. But you were
washed [by the atoning
sacrifice of Christ], you
were sanctified [set apart
for God, and made holy],
you were justified [declared free of guilt] in the
name of the Lord Jesus

Christ and in the [Holy]
Spirit of our God [the
source of the believer’s
new life and changed behavior.
REV 21
5 And He who sits on
the throne said, “Behold,
I am making all things
new.” Also He said,
“Write, for these words
are faithful and true [they
are accurate, incorruptible,
and
trustworthy].” 6 And He said to
me, “It is done. I am the
Alpha and the Omega,
the Beginning and the
End. To the one who
thirsts I will give [water]
from the fountain of the
water of life without
cost. 7 He who overcomes [the world by adhering faithfully to Christ
Jesus as Lord and Savior]
will inherit these things,
and I will be his God and
he will be My son. 8 But
as for the cowards and
unbelieving and abominable [who are devoid of

Debunking Inclusive - Part 2
character and personal
integrity and practice or
tolerate immorality], and
murderers, and sorcerers [with intoxicating
drugs],
and
idolaters and occultists
[who practice and teach
false religions], and all
the liars [who knowingly
deceive and twist truth],
their part will be in the
lake that blazes with fire
and brimstone, WHICH
IS
THE
SECOND
DEATH.”
1 COR 6
2 Do you not know
that the saints (God’s
people) will [one day]
judge the world? If the
world is to be judged by
you, are you not competent to try trivial (insignificant, petty) cases? 3 Do
you not know that we [believers] will judge angels?
How much more then [as
to] matters of this life?
So you telling me that
God is gonna allow sinners to judge the world

and angels? And you believe that is good and you
are ok with this?
Oh, it gets “gooder”.
9 Do you not know
that the unrighteous will
not inherit or have any
share in the kingdom of
God? Do not be deceived; neither the sexually
immoral,
nor
idolaters, nor adulterers,
nor effeminate [by perversion], nor those who
participate in homosexuality, 10 nor thieves, nor
the greedy, nor drunkards, nor revilers [whose
words are used as
weapons to abuse, insult,
humiliate, intimidate, or
slander], nor swindlers
will inherit or have any
share in the kingdom of
God. 11 And such were
some of you [before you
believed]. But you were
washed [by the atoning
sacrifice of Christ], you
were sanctified [set apart
for God, and made holy],
you were justified [de-

clared free of guilt] in the
name of the Lord Jesus
Christ and in the [Holy]
Spirit of our God [the
source of the believer’s
new life and changed behavior].
2 THES 2
9 The coming of the
[Antichrist, the lawless]
one is through the activity of Satan, [attended]
with great power [all
kinds of counterfeit miracles] and [deceptive]
signs and false wonders
[all of them lies], 10 and
by unlimited seduction to
evil and with all the deception of wickedness for
those who are perishing,
because they did not welcome the love of the
truth [of the gospel] so
as to be saved [they were
spiritually blind, and rejected the truth that
would
have
saved
them]. 11 BECAUSE OF
THIS GOD WILL SEND
UPON THEM A MISLEADING INFLUENCE,

[AN ACTIVITY OF
ERROR AND DECEPTION] SO THEY WILL
BELIEVE
THE
LIE, 12 IN ORDER
THAT ALL MAY BE
JUDGED AND CONDEMNED WHO DID
NOT BELIEVE THE
TRUTH [ABOUT THEIR
SIN, AND THE NEED
FOR
SALVATION
THROUGH CHRIST],
BUT INSTEAD TOOK
PLEASURE IN UNRIGHTEOUSNESS.
Look, I can’t make
this up nor did I. This is
God’s Word and if it’s not
clear to you that this inclusive stuff is just plain
straight garbage, you
must be one that is under
the strong delusion and
all I can do is pray for
your deliverance.
Till next week,
God Bless and Keep
you.
Bishop Dr. Robert L.
Harrison, Jr.
Aka Bishop Buzzkill
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Success Factory: M.A.S.T.R. Kids programs bring potential out of children
BY MARK PARKER
Staff Writer

ST. PETERSBURG –
Six years ago, the Tampa
Bay Times published a
Pulitzer prize-winning series entitled “Failure Factories,”
exposing
how
elementary schools in
south St. Petersburg were
failing area children, and
that’s when Bridgette
Heller decided to do something about it.
Heller founded the
Shirley Proctor Puller
Foundation (SPFF) in
honor of her late mother - a
lifelong educator who implored those around her to
“do something” to help improve education outcomes
for children in the community.
In 2015, before the
Times exposé, Heller
started a pilot program with
Girls Incorporated in the
hopes of narrowing the
achievement gap. After conducting focus groups and
gathering data, she realized
her mother’s hypothesis
that African-American students in south St. Pete were
falling far behind was correct.
Based on community
feedback, Heller decided to
start a summer program
that focused on preventing
the “summer slide.” As the
program ended, the Times
article was released. Heller
said that justified and validated the data driving the
concept. She said she realized they were on to something and providing an
unmet need for an academically-based summer development program.
“There was just a lot of
evidence coming out that
summer that adding an academic core skills component was just huge in terms
of need,” said Heller. “We
had a unique sort of positioning in the community,
and we felt like the need
was really critical.”

Heller learned a lot
from the pilot, and the
Math-Art-Science-Technology-Reading (M.A.S.T.R)
Kids summer program was
born in 2016. After great
success and a positive response from the community,
the
afterschool
M.A.S.T.R.
program
launched in 2020.
Heller believed in the
program so much that she
and her husband funded it
themselves for the first few
years. After collecting
enough data to show that
the concept was viable and
was improving learning deficiencies, they began to
apply for funding.
The Juvenile Welfare
Board of Pinellas County is
now their primary funder,
responsible for 70 percent
of the services they provide, while the United Way
has been responsible for
another 12 percent. The
rest comes from smaller
grants, and Heller credits
the Pinellas Community
Foundation and the City of
St. Pete for helping when
they were first getting
started. She also praises
Duke Energy and the
Tampa Bay Rays – who recently presented SPPF with
an equity award totaling
$25,000.
“It’s just been terrific,”
said Heller. “The momentum that we’ve built in the
last year has been great.”
The momentum has
been building because it is
clear that M.A.S.T.R. Kids
impacts children in the
community. Academic Director Keisha Snead said
that students’ progress is
measured using interactive
assessment and the instructional software iReady. More than that, she
can see the progress every
day.
Snead said the first
thing she notices is the relationships students build
with their teachers, allowing them to advocate for

themselves when they get
back into the traditional
classroom. All the teachers
at M.A.S.T.R. are certified
through the county and
lead small classes of between 12-14 kids with the
aid of an assistant or two.
Educators design their
literacy lesson plans with
guidance from a well-researched, evidence-based
core curriculum. They then
incorporate science, technology, engineering, art,
and
math
lessons
(STEAM) to engage students while also enhancing
and reinforcing skill development.
The next thing that
Snead sees is the confidence level in students rising.
Children
are
encouraged to ask questions, and with the small
class sizes, more individual
attention is given. Snead
fondly recalls a child that
came in as a non-reader. He
applied himself through the
program, and with the help
of his parents, who are
heavily involved, he has recently tested for the gifted
program at his school.
“So, I’ve seen that it is
truly making an impact,”
said Snead emphatically.
Snead also proudly tells
the story of a young lady
going into the fourth grade
who was a very limited
reader. After working with
her teachers, she wrote an
essay completely by herself
for the first time ever this
summer.
“You can just see the
growth,” said Snead. “We
track and monitor their
growth. We actually have
data to back up what we’re
doing.”
In addition to their core
curriculum,
M.A.S.T.R.
Kids also incorporates extracurricular activities designed to foster personal
growth and teach things
not usually learned in a
classroom. Considering last
year’s civil unrest and with

cases of police brutality
dominating headlines, they
designed classes meant to
teach civics and social justice. Guest speakers came
in to teach them about
everything from civil rights
to the proper way to handle
encounters with the police.
Snead said the plan is to
continue
the
classes
throughout the school year,
culminating in a field trip to
Alabama over spring break.
The idea is to see and experience historical sites from
the Civil Rights Movement
firsthand. Stops include the
16th Street Baptist Church
in Birmingham and the
nearby museums. At the
end of next summer, the
goal is to take students to
Washington, D.C.
“So, take it full circle,”
said Snead, “where they
see both aspects of what
we’ve been teaching them.”
Every Friday over the
summer, they also went on
a local field trip. The James
Museum for the Reverberations exhibit, a mural tour
of downtown St. Pete, the
Museum of Science and Industry, bowling, and skating are just some of the fun
activities that children were
able to experience.
While the M.A.S.T.R.
Kids program has already
been so successful that
they now have two locations in south St. Petersburg, Snead would like to
see further expansion into
another facility. They currently serve 160 kids, from
entering kindergarten to
entering the ninth grade.
While the focus is on
improving educational outcomes in Black students,
the program is open to all.
Unfortunately,
keeping
class sizes small is imperative, and they currently
have a waiting list – another
indicator of their success.
Heller
and
the
M.A.S.T.R. Kids program
looked beyond the “Failure
Factory” statistics to the po-

Bridgette Heller

tential of the community,
parents, and most importantly – the students. They
are helping to close the
achievement gap and are
focused on academic enrichment that nurtures tomorrow’s leaders. They
decided to “do something.”
“This program is not
only teaching our children

how to build character, but
it’s building on the legacy of
someone that who taught in
the St. Petersburg school
system,” said Snead. “She’s
still impacting our children
to this day.”
To reach Mark Parker,
email mparker@theweeklychallenger.com
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Tips from a school nurse
PINELLAS COUNTY –
Make sure your child has
the required vaccines to
protect them from preventable diseases. Vaccines
help
children
develop immunity to diseases such as measles,
chicken pox, polio and
whooping cough. Vaccines also benefit students
and other members of the
community who are unable to get vaccinated.
Please review your
children’s immunization records: Florida law
requires families to submit documentation of ageappropriate vaccinations
for all children in Pre-K
through 12th-grade. Children entering kindergarten and seventh grade
are typically due for vac-

cines. In fact, kindergarten and seventh-grade
students are not legally allowed to attend class if
schools do not have
proper documentation for
their immunizations. To
prevent problems the first
week of school, make
sure your child’s school
has their immunization
form.
Need information
about immunizations?
Contact your child’s
physician or the Florida
Department of Health in
Pinellas at 727-824-6900.
The DOH provides free
immunizations at health
centers throughout the
county. For any additional
questions on school
health, please call Pinellas
County Schools Health

Services department at
727-588-6320 or visit our
PCS Health Services page
at pcsb.org/health .
COVID-19 Vaccines
The Pfizer vaccine has
been approved for children 12 and older. For
more information about
COVID-19 vaccines, see
the Florida Department of
Health website, floridahealth.gov, or the Pinellas
County Government website,
covid19.pinellascounty.org/vaccines.
Keep children home
from school when they
are sick
If your child is sick or
develops any symptoms
of COVID-19, including a
fever, a new or persistent
cough, the loss of taste or
smell, headache, a sore

throat, fatigue, nausea or
diarrhea, please contact
your child’s healthcare
provider.
Never send your child
to school if you think they
may be sick. Your child
should probably take a
sick day if you notice that
they have lost their appetite, are clingy or lethargic, complain of pain or
are just not acting like
themselves.
Tips to keep the
whole family healthy
• Remember the basics: Eat a healthy diet,
get plenty of sleep, stay
active and stay up-to-date
on recommended and required vaccines, including
the annual flu vaccine.
• Wash your hands
often: Frequent hand

washing is one of the simplest and most effective
ways to stay healthy in
school and at home. Remind children to wash
their hands before eating
and after using the bathroom, blowing their noses
or playing outside. Sing
the “Happy Birthday”
song twice while you
scrub. Make sure everyone keeps their hands
away from their eyes,
nose and mouth.

• Cover your mouth
and nose when you
cough or sneeze: Cough
or sneeze into the crook
of arm, or inner elbow, to
prevent germs from
spreading.
• Don’t share water
bottles, food or other
personal items: Remind
children that any items
that touch their mouths
should not be shared with
others.

HAVE A GREAT 2021-2022 SCHOOL YEAR!
USF Health College of Nursing adds seats to
accelerated nursing pathway in St. Petersburg
ST. PETERSBURG –
The USF Health College
of Nursing is expanding
the number of baccalaureate students in the accelerated nursing pathway at
the St. Petersburg campus. This increase will
help meet community
needs and alleviate the
critical nursing shortage.
The accelerated nursing pathway in St. Petersburg welcomed its first
cohort in Fall 2019.
USF’s Accelerated Second Degree pathway is intended for students who

already have a bachelor’s
degree and are looking to
earn a Bachelor of Science in Nursing. The student can complete the
program in four semesters (16 months). Since
the pathway’s inception,
there has been a rising
need among community
partners for additional
nurses.
For several years, the
national nursing shortage
has been a concern, but
the COVID-19 pandemic
has exacerbated that
shortage. The U.S. Bu-

reau of Labor Statistics estimates 1.1 million new
nurses are needed by
2022.
As a result, college
leadership decided to increase the St. Petersburg
cohort from 30 to 50 students beginning in Fall
2021.
“We are proactively
working to address the
growing need for additional nurses in Florida,”
said Usha Menon, Ph.D.,
dean of the College of
Nursing and senior associate vice president of

USF Health. “Many of our
students remain local
post-graduation. The increase in graduating
nurses will have a direct
impact on our very own
nursing community.”
“The expansion of our
USF Health College of
Nursing enrollment will
have a lasting impact in
Florida and across the nation in addressing the
looming nursing shortage, with a greater number of highly-trained,
compassionate nurses delivering excellent care to

their communities,” said
Dr. Charles Lockwood,
senior vice president for
USF Health and dean of
the USF Health Morsani
College of Medicine.
“There is a critical
shortage of nurses in our
region, and we’re pleased
to help fill that workforce
need,” said Martin Tad-

lock, regional chancellor
of USF’s St. Petersburg
campus. “We are located
near several outstanding
hospitals and health care
institutions, so this allows
us to provide our students
with exciting career options in a field that will
continue to be in high demand.”
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What’s new for Pinellas County Schools
PINELLAS COUNTY
– Every year, Pinellas
County Schools creates
new learning opportunities for students. Here are
some of the many new opportunities for the 2021-22
school year:
NEW PROGRAMS
Centers support students with reading
challenges
Pinellas
County
Schools serves all students with reading challenges,
including
dyslexia. In recent years,
Pinellas County Schools
began providing specialized programming developed for students who
have dyslexia and other
specific reading difficulties.
• In 2019, the school
district opened a new
Center for Literacy Innovation at Elisa Nelson Elementary School in Palm
Harbor. The center provides a structured, systematic and multisensory
approach to literacy instruction aimed at empowering and challenging
students.

• This year, Pinellas
County Schools is launching a new Center for Literacy
Innovation
at
Midtown Academy in St.
Petersburg for students in
grades 1-5.
• PCS is also starting
the Center for Literacy Innovation at Palm Harbor
Middle School.
More options for
deep study in middle
school
Pinellas
County
Schools is increasing opportunities for students to
participate in Pre-Advanced
Placement
courses at the middle
school level.
• Pre-AP World History and Geography will
be offered at 21 middle
schools, 10 more schools
than last school year.
• Pre-AP Art courses
will be offered at 12 middle schools, seven more
than last year.
Increased opportunities for advanced academics and future
planning:
• Six new Pre-Advanced
Placement

courses (Algebra 1,
Geometry and Statistics,
English 1, English 2, Biology, and Chemistry) will
be offered for the first
time at five high schools.
• PCS is launching
College and Career Planning Centers at four more
high schools: East Lake,
Lakewood, Osceola Fundamental, and Seminole
high schools. Centers are
also available at Boca
Ciega, Clearwater, Gibbs,
Largo and Pinellas Park
high schools, with plans
to open centers at all high
schools in the coming
years.
U.S. Coast Guard
launches new JROTC
program at Pinellas
Park High
The school district is
starting a new United
States Coast Guard Junior
Reserve Officers’ Training Corps (JROTC) program at Pinellas Park
High School. The Coast
Guard JROTC program
teaches leadership, citizenship, and nautical science to high school
students. The Coast

Guard currently operates
just two JROTC units. The
program is one of two
new programs launching
in the U.S. this school
year.
GROWING DIGITAL OPPORTUNITIES
PCS expands laptop
initiative
In the upcoming
school year, Pinellas is expanding its one-to-one digital device initiative to
serve students in grades
3-10. The plan, called PCS
Connects, is aimed at providing students with laptop computers that they
can use in-school and athome. Students can use
the devices for classroom
learning, research, creative exploration and collaboration. Wi-Fi hotspots
will be available for checkout for families who don’t
have adequate internet
service.
District
provides
more digital learning
opportunities
The school district will
continue Level Up digital
learning opportunities for
students and families. Op-

2021-22
r
School Yea
tions include science,
technology, engineering
and math activities, reading and writing tools, virtual museum tours and
test-taking strategies. All
Level Up sessions are free
and can be accessed at
pcsb.org/levelup.
Program helps students plan for the future
Naviance is A College,
Career and Life Readiness
program that helps students in grades 6-12 plan
for life after high school.
The program allows students self-paced opportunities to:
•
Learn
about
their strengths, interests,
and learning styles.
• Match careers, col-

leges and majors to
their unique characteristics, academic profile and
preferences.
• Build their academic
progression plan and analyze whether it aligns with
entrance requirements
for their choice colleges.
• Search for local and
national scholarships.
Middle and high
school students have one
class period per quarter
to explore and complete
the tasks and lessons in
Naviance. They can access Naviance anytime,
anywhere, by logging in
through Clever. Students
can contact their school
counselor for more information.

CTG Academy extends digital platform to St. Pete students this fall
BY AMBER B. COURTNEY
Contributor

ST. PETERSBURG –
Changing the Game for a
New Generation, Inc., is
preparing to open C(hanging) T(he) G(ame) Academy for the upcoming
2021-22 school year, with a
mission to extend the digital platform for education
to southside students.
The charter school, directed by Dr. Sydel
LeGrande, accepts K-8 students and is funded by a
grant that offers children a
tuition-free, private-school

education.
With an individualized
approach to learning, students will be attending the
school in person while
working online. Each student will receive a learning
coach they will share with
eight other students, textbooks, supplies, and their
own laptop to use while at
the school.
With a maximum capacity of 45 students, allowing for nine students per
class, Dr. LeGrande said
the school’s design enables
students to excel at their
own pace while providing

personalized teaching.
LeGrande, a medical
doctor and ordained minister with a 30-plus-year medical practice and history in
activism, felt the need to
impact the Black community further when she
began the afterschool program Project I. A.M. (Inspiring Amazing Minds.)
“Children in our community are disproportionately facing hardships —
things like crime, poverty,
and criminalization that are
causing them to fail. We
want our school to flip the
script when it comes to educating young Black children,” she noted.
Project I. A.M. was implemented as an afterschool program to instill
students’ creativity, self-expression, resilience, and
self-love. “I saw a lot of
beautiful Black children in
F-rated schools,” LeGrande
recalled. “I met A-plus students in an environment
where the school is overwhelmed and not wellequipped enough to help.”
Project I. A.M. uses a
model that allows students’

creative expression and
learning
about
their
African heritage. According to Dr. LeGrande, “The
curriculum teaches children who they are, whose
they are, and what they can
become.”
After successfully implementing the afterschool
program in St. Pete, she
was inspired to incorporate
its successes into a full-day
school program.
“Project I. A.M. was
created to address adverse
childhood experiences,
and we plan to help with
those experiences as a
trauma-informed school,”
acknowledged Dr. Sybil
Rosado, the school’s legal
assistant.
The idea to open the
school was also inspired by
the recent pandemic, during which children were required to learn online
instead of in person. Dr.
Sybil Johnson, director of
the school’s Cultural Center and one of the school’s
learning coaches, relayed
“Everybody was learning online, but not everyone could afford to have

someone helping them.”
Virtual learning required knowledge of computers and software that
left many students and parents at a loss, which negatively impacted students in
urban communities who,
unlike those in wealthier
families, had nowhere to
go for help.
“Everyone was just
thrown in the water and
told to swim,” added Dr.
Rosado. “A majority of
teachers were never taught
how to teach online, and a
majority of Black students
don’t have access to laptops
or parents with the knowl-

edge to help them to use
them.”
LeGrande and her team
are hoping to change the
education system with
CTG while being a beacon
of hope for Black families
and children in the St. Pete
area. The school aims to
teach children their worth,
ways to positively express
themselves — and most
importantly, that where
they come from doesn’t
matter…if they know exactly where they’re going.
To learn more about
CTG, visit ctgforanewgeneration.com.
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ST. MARK MISSIONARY BAPTIST CHURCH
1301 - 37th Street South, St. Petersburg, FL
(727) 321-6631 • www.stmarkch.org
Schedule of Services
Church School ..................................... 9:30 a.m.
Morning Worship ............................... 10:45 a.m.
Baptist Training Union......................... 5:00 p.m.
Prayer Meeting and Bible Study
Wednesday 7:00 p.m.

SUNDAY SERVICES/WEEKLY ACTIVITIES
10:30 a.m. Worship Service
9:00 a.m. Breakfast (First Sunday only)
9:30 a.m. Sunday School (First Sunday Only)
Sunday School 9:15 a.m. / Devotion 10:15 a.m.
Praise & Worship 10:20 a.m. / Worship Services 10:30 a.m.
Saints of Prayer - Monday 12:00 noon
Weekly Bible Study - Tuesday 6:30 p.m.
Adult Choir Rehearsals - Thursday 6:30 p.m.

Van service is available by calling: (727) 327-0015

Rev. Brian K. Brown

Friendship Missionary Baptist Church
3300 31st St. S., St. Petersburg, FL 33712
(727) 906-8300 www.friendshipstpetersburg.org
Email: fmbc3300@outlook.com
YouTube: FMBC The Ship

THE ROCK OF JESUS MISSIONARY BAPTIST CHURCH

THE ROCK OF JESUS IS LOCATED AT:
3940 – 18th AVE. S., St. Petersburg, Florida
Telephone: 727-327-0015 • Fax: 727-327-0021
Email: rojmbe@knology.net
Office Hours: Tues. & Thurs. 10 a.m. - 5 p.m.

Rev. Frank W.
Peterman, Jr.
Pastor

Dr. John A. Evans, Pastor

WORSHIP EXPERIENCES
Sunday Worship ............................................................8:45 a.m. “The Hour of Power”
Sunday School.........................................................................................................8:00 a.m.
Wednesday in the Word........................................................................................................
12:30 p.m. via ZOOM - ACCESS CODE: 599-819-6863 PASSWORD: 778769
7:00 p.m. via ZOOM - ACCESS CODE: 509-102-8823 PASSWORD: THESHIP
Our Mission: Friendship Missionary Baptist Church is a family of believers in
Christ, reaching out to the world, preaching the gospel to the unsaved and
teaching the saved to serve by demonstrating the Love of Christ.

CHURCH NEWS
St. Mark M.B. Church

Winning During the Worst of Times –
Philippians 3:8; 1:6; 2:13; 4:10-13

Returning Responsibly –
Genesis 9:1, 20-23
Over the past two Sundays Pastor Brown has
brought a word from the
story of Noah and his family from the book of Genesis. On the second Sunday
the message was ‘On Your
Return – What Should We
Consider’. The third Sunday’s message was ‘Believer, Beware on Your
Return – What Should we
Be Aware of on Our Return’. We were reminded
that in Genesis 9:1 God
stated that ‘man did evil
continually in the sight of
God’ so much so that God
destroyed all except Noah,
his family and the animals
that were preserved. In
Genesis we find Noah, the
father, Ham, son that saw
the nakedness of his father,
Shem and Japheth covered
the nakedness of Noah.
Noah and Ham failed to do
some things for success in
their return.
In our returning, will it
be a responsible or reckless return in our interaction with others? What’s
the responsible way we
should return? What is
God expecting from us?
The first point for consideration from verse 1 is
‘There’s a Community That
Needs Our Help to Grow’.
We need to be considerate
of the community God has
put us in (neighbors, on

jobs, with family, etc.).
God appealed to Noah and
his sons to go out and grow
the earth. We should be
looking for something in
our community that needs
to grow. If we aren’t something is wrong. Some
things should be better because of our return. God
didn’t intend for our return
to be worse.
From verses 22 and 23,
the second point “There’s a
Crowd that Needs Our
Guidance’. We see the
crowd of Ham who went in
without permission and
then went and told his
brothers what he saw. His
brothers though, acted in a
responsible way. They didn’t celebrate what their
brother had seen. Those
who know better do better
and teach others how to do
better. Those who are
saved should show others
how to be saved. Shem
and Japheth showed how
to teach others what was
right. Even if others don’t
want to hear the lesson,
teach on. It’s not our job to
get them to do, but to show
the greatness of God. If we
know thing others don’t
emulate that before them.
The last point from
verse 23, “There’s a Crime
that Needs Our Grace.
The crime started with
Noah getting drunk off his

Rev. Brian K. Brown,
Pastor
vineyard and wine and exposed himself and his son
entered his tent and saw
his nakedness. It’s not our
job to look at the crime but
we should extend grace to
the crime. When we see a
crime, we tend to video the
crime and talk about the
crime. We are not to condone the crime but to be
godlike and cover the
crime with grace. God
used his grace to cover our
crime, our sin. God has
covered us so that we
might be seen as the vessel
God wants us to be so we
should meet out grace as
God does for us. Everyone
want grace but do we extend grace to others? To
much is given much is required.
We are back in the
sanctuary! Live stream
services are also on
YouTube @ St Mark MBC
at 10:20 for Sunday School,
worship service at 10:45
a.m. each Sunday and bible
study on Wednesdays @
7:00 p.m.

The Philippians 3:8 verse
is a reminder of where we are
in life. This season has
brought us loss of loved ones,
jobs and perhaps we’ve come
close to losing our minds because of all that is going on in
the world. Looking at the text,
we need to understand that it
reflects what Paul said, he ‘had
to lose all things in order to win
Christ’. Sometimes in order
for us to win we have to lose
things. Though we’ve lost
things in this season, we can
still affirm that we’ve won
some things (the knowledge
that God is faithful). We used
to talk what we didn’t know but
now we talk what we know,
and we know that the Lord will
make a way. God is our all and
all even though in tough
places. God has not faltered or
failed us. If we continue to
trust in him, he will see us
through and thus give us another opportunity to testify that
he did it again.
The worst of times is relevant to what each of us deem it
to be. None of us has endured
the worst of times as Paul experienced. He writes with an
uncertainty of whether death
will find him as he’s in a Roman
prison, and when he might
face Nero’s chopping block.
The worst of times for us is that
we’re living in a time we aren’t
sure when and how death will
find us. Paul, as he’s in his
worst of times, does not pen a
sad epistle but speaks on a
high note. He speaks of rejoicing, letting the mind of Christ
Jesus be in us, confidence in he

that began a good work will
perform it. He speaks upbeat
moments because he understood that no matter how bad
the times, God is an on-time
God. Paul echoes ingredients,
tools, and principles to hold us
over and get us through.
Pastor Brown asked these
questions: What’s needed to
win? What do we need in the
times we’re living? How do we
activate the winning component so that the times, that may
get worst, can still produce
winning attitudes and spirits
among us in the midst of the
worst of times?
The first offering from
Chapter 1:6 is We Need to Give
It Time. Sometimes we panic
and give up on God too soon.
Paul tells us that he had confidence, no matter what the
times looked like, that God, in
his own time, will make something happen that will be good
for us, good to us and good
through us. We must hold on
in the worst of times and give
God time.
The second offering from
Chapter 2:13 is We Need to
Get the Treatment. As we look
all around us, there’s bad news
and if we aren’t careful the bad
news will consume us and
make us think things are impossible. God van takes something on the outside and treat
something on the inside to
help move, motivate, and minister to us so that we understand that God is not bound by
what we see and is not bound
on what we call things. God is
aware of what we are going

through and has the power to
send something down to us in
the midst of our circumstances. God can motivate us
in an unmotivated room.
The final offering from
Chapter 4:1-13 is We Need to
Go With the Team. Paul affirms that the Philippians were
a part of his team. They had
desired to give but lacked opportunity, but Paul knew that
God would give opportunity to
bless them that they might be
a blessing to him. We may be
waiting on God to do what he
wants done through others.
Sometimes God will bless us
through people we don’t know,
people we don’t like and people
who don’t like us but as God
blesses, we should be satisfied.
In 4:13 Paul lets us know it’s
not us but through Christ we
can do all things who
strengthen us. People may
bring the money, pray the
prayer but God gives the blessing and answers the prayers.
So, every day of our lives, we
must tell God thank you, give
him praise and worship. We
must learn to trust the team.
The team is here to help us win
when winning doesn’t look like
an option. We can’t do everything by ourselves. The way
we win is through God’s way.
We are back in the sanctuary! Live stream services are
also on YouTube @ St Mark
MBC at 10:20 for Sunday
School, worship service at
10:45 a.m. each Sunday and
bible study on Wednesdays @
7:00 p.m.

Pastor’s Corner

BY REV. DR. DORAL R. PULLEY,
SPIRITUAL LEADER
TODAY’S CHURCH Tampa Bay

Selah

The House of Prayer

“After he had dismissed
them, he went up on a mountainside by himself to pray.
Later that night, he was
there
alone
(Matthew
14:23).”
Selah is a one-word
prayer. You can find Selah in
the Bible over 70 times
(Psalm 3:2-8, Habakkuk 3:313). It is a thoughtful musical pause found most
frequently in the Psalms.
Selah is a time when the
music stops, and the audience can reflect on what
they heard. Selah also gives
the singers and musicians a
moment to catch their
breath. Like a time out in a
sporting event, Selah is an
opportunity for the teams to
regroup before the next play.

“And said unto them, it
is written, my house shall
be called the house of
prayer; but you have made
it a den of thieves
(Matthew 21:13).”
People join spiritual
communities and attend religious services for various
reasons. Many people do
so out of the sincerity of
their hearts and hunger for
holistic growth and development. Some people do it
out of duty, fear, or obligation. Others do it because it
has become a ritual, or it is
a common practice of their
families and friends.
Jesus, our Wayshower,
was angry when the mon-

eychangers used sacred
space as an opportunity to
sell defective sacrifices and
overcharge people for the
items that they needed
(Matthew 21:12-17). He
clarified the real purpose of
gathering in God’s house:
prayer.
You may call it a
mosque, temple, church,
edifice, or sanctuary, but
the scriptures refer to it as
a house of prayer for all
people (Isaiah 56:7). Seeing
God’s house as a house of
prayer puts everything that
you do there in the context
of prayer, the two-way communication between you
and God. Churches use

many of the prayer tools in
worship services:
Reading, Studying and
Researching the Scriptures, Quoting Scriptures,
Denials and Affirmations,
the Thanksgiving, Praise
and Worship, Fasting, Stillness and Movement, Silence and Sound, the
Giving and Stewardship
(time, talents and treasure)
and Fellowship with the
Saints and Positive People
are various forms of prayer.
When is the last time
that you went to the House
of Prayer physically or virtually? Doi you see yourself
as a House of Prayer for all
People?

Jesus, the manifestation
of the Christ consciousness,
was a very busy man. He
spent a lot of time preaching
and teaching in various
cities. Training the disciples
and answering their questions was a big part of his
daily routine. His audience
always needed him to perform another miracle such
as turning the water to wine,
calming the raging seas,
healing the sick, raising the
dead, or feeding the multitudes. Jesus’ To-Do List was
full of giving sight to the
blind, hearing to the deaf,
speech to the mute, or the
restoration of limbs to the
lame.
Despite his heavy calendar of events, he took time to

Selah. He knew how to dismiss the crowds and go to
the mountain to pray. He was
comfortable being alone and
having quality time with
God.
Follow Jesus’ example
and be a good steward of
your time. Dismiss your
crowded thoughts and ascend to the mountain of
higher consciousness. Value
your alone (all-one) time to
focus on your oneness with
God. Invest in a moment to
breathe deeply. Schedule
some time in your planner
every day to be still. Set the
alarm on your phone to
allow for at least 7 minutes of
silence so that you can hear
what the Spirit is saying to
you.
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(727) 894-4311

3144 Third Avenue South,
St. Petersburg, FL 33712
Phone: 727-323-7518

Sunday Worship Services............................7:45 a.m. & 10:00 a.m.
Sunday School...................................................................9:00 a.m.
Wednesday Mid-Day Bible Study .......................Noon - 12:30 p.m.
Wednesday Prayer Service ...............................................6:00 p.m.
Wednesday Bible Study ....................................................6:30 p.m.
Youth Chapel Services - 921 20th Street South
Sunday Worship Service .................................................10:00 a.m.
Wednesday Small Group Bible Study ..............................6:30 p.m.

Sunday School 9:30 a.m.
Praise Time 10:45 a.m.
Morning Worship 10:45 a.m.

Mission Statement:

Tuesday Night Live Prayer Service & Bible Study 7 p.m.

Impact the world by equipping believers
to reach the lost with the gospel of Jesus Christ.

Come Worship With the First Baptist Family

BETHEL METROPOLITAN BAPTIST CHURCH
3455 - 26th Avenue South, St. Petersburg, FL 33711
Telephone (727) 327-0554 • Fax (727) 327-0240
E-mail: bchurch5@tampabay.rr.com Web site: www.bmmbc.org

REV. DR. WAYNE G. THOMPSON,
PASTOR

BETHEL COMMUNITY BAPTIST CHURCH
2901 - 54th Avenue South
St. Petersburg, FL. 33712
(727) 866-2567

Sunday Worship Service ....................10:15 a.m.

SERVICES
Sunday School: 9:00 a.m.

Sunday School .....................................9:00 a.m.
Teen Summit (Wednesday)..................7:00 p.m.
Bible Study (Wednesday) ....................7:00 p.m.

“God’s House To The City”
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First Baptist Institutional Church

Email: info@mzprogressive.org
Website: www.mzprogressive.org

Rev. Louis M. Murphy Sr.
Senior Pastor
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Sunday Worship Service: 10:00 a.m.
Rev. Rickey L. Houston,
Pastor

Rev. Dr. Manuel L. Sykes

Mid-Week Worship: Wednesday 7:00 p.m.

Welcome – Bienvenidos
ST. AUGUSTINE’S EPISCOPAL CHURCH

Joyful Spirit, Joyful Jazz
The Rev. Josie Rose,
Priest-in-Charge

2920 26th Avenue South, St. Petersburg 33712
727-867-6774
StAugustine@tampabay.rr.com

Sunday Communion and Worship Service 9:00 a.m.
Communion and Healing Service 11:00 a.m. Tuesdays
First Mount Zion Missionary Baptist Church
1121 22nd Street South, St. Petersburg, FL 33712

(727) 327-8708

Rev. Wallace Elliott
Sr. - Pastor

Sunday Worship Services 8:00 and 11:00 a.m.
Sunday School.............................9:30 a.m.
Prayer Meeting (Tuesday) ...........6:00 p.m.
Bible Study (Tuesday) .................7:00 p.m.
Baptist Training Union (Sunday) ..4:00 p.m.

“The Little Church Where Everybody Is Somebody”

Victory Christian Center Church

Donn & Jean
Freshler

Victory Christian Center is a Word of Faith Church.
For more information about the other services and
ministries at Victory Christian Center, please call (727) 321-0911.
*Nursery and Youth Services Available

Contact:
www.TheWeeklyChallenger.com

20th Street
Church Of Christ

3012 18th Avenue South
St. Petersburg, Fla. 33712
(727) 321-0911
www.Victorychristiancenterchurch.org
Schedule of Services
Sunday Worship*
10:30 a.m.
Wednesday Bible Study* -7:00 p.m.
Friday Prayer -7:00 p.m.
Intercessory Prayer - 9:00 a.m.
(except Wednesdays)

YOUR CHURCH AD
COULD BE HERE!

Bro. Robert Smith

825 20th Street South
St. Petersburg, FL 33712
Home: 896-8006

Sunday Bible Class (All Ages)
Sunday Morning Worship
Sunday Evening Worship
Ladies Bible Class Monday
Monday Evening Bible Class
Wednesday Morning Bible Class
Wednesday Evening Bible Class

..........8:30 a.m.
..........9:45 a.m.
.........6:00 p.m.
..........7:00 p.m.
..........7:00 p.m.
........10:00 a.m.
............7:00 p.m.

Dear Reader: Find the new when there’s
nothing normal to get back to
THE WRITER, SENECA HOWARD

Let’s talk about it
Dear Reader,
I’m not sure how my words will find you
when you read them, but I pray that they will
bring you hope, perspective, and the courage
to speak.
Let’s talk about it.
Oftentimes in life, many remain silent as
they fight battles to overcome the challenging
circumstances of life. Perhaps at this time you
may be fighting one of those battles, and perhaps you have been silently fighting this battle
alone. I simply want you to know that you don’t
have to fight alone. You don’t have to be silent
about the things that are troubling you, nor
should you remain quiet if you need to articulate or speak.
Surround yourself with a good support system and find those who will listen and support
you, because it’s OK to talk to those who will
listen and it’s OK to talk to someone you can
trust.
Dear reader, may you find the courage to
speak, and may you no longer feel like you
must silently fight alone. May you know the
comfort and reassurance of the right re-

sources, and may you know the strength of a
proper support system.
My dear reader, I want you to know that
you are not alone, and it is my prayer that this
column will make you feel as though you have
a place to belong and somewhere to call home.
Share your story and prayer request below
or at SenecaHoward.com/contact, and our
team will be sure to keep you lifted in our
prayers.
P.S., Yours Truly,
The Writer, Seneca Howard
www.SenecaHoward.com
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Back-to-school message from Superintendent Dr. Grego
ST. PETERSBURG – I
could not be more excited
to begin the 2021-22 school
year! Our administrators,
teachers and support staff
are ready to welcome stu-

dents and families back for
what promises to be the
best school year ever!
Thank you to everyone
who had a hand in making

Dr. Grego

last school year so successful, despite the challenges.
We all learned so much
and are ready to use that
knowledge and experience
to accelerate the educational experience for all
Pinellas County Schools
students. This year we are
introducing many wonderful programs and initiatives
for learners of all ages.
We are expanding the
PCS Connects 1:1 digital
device program and will
issue more laptops to students in grades 3-10 so that
they have access to learning beyond the classroom.
We are reorganizing the
Canvas Learning Management system so that online
assignments, lessons and
resources are easier to
find, and we are continuing
the Level Up program
(pcsb.org/levelup) to provide students and families
new, dynamic experiences
and lessons that go beyond
the school day.
We are adding 40 addi-

tional Voluntary Prekindergarten (VPK) classrooms
throughout the district and
providing free all-day VPK
at 25 identified elementary
sites. And we are opening
new Centers for Literacy
Innovation at Midtown
Academy and Palm Harbor
Middle School.
Access to rigorous, advanced classes is key to accelerating
student
achievement, so in middle
schools we are adding PreAP World History and Geography at 10 schools (for
a total of 21) and adding a
Pre-Advanced Placement
(AP) Art course at 7
schools (for a total of 12).
Additionally, a Coding Fundamentals course will be
offered at 18 middle
schools aligning to industry certifications in Python
computer programming
language.
In high schools, six
new Pre-Advanced Placement courses (Algebra 1,
Geometry and Statistics,

English 1, English 2, Biology and Chemistry) will be
offered for the first time at
five schools. And College
and Career Centers will be
added to four high schools
(East Lake, Lakewood,
Osceola and Seminole), for
a total of nine centers
where students can go for
assistance to pursue their
postsecondary dreams.
Pinellas Park High
School will launch its
United States Coast Guard
JROTC program, which is
only the third such installation in the United States.
As you can see, we are
leveraging what we’ve
learned, along with state
and federal recovery dollars, to advance Pinellas
County Schools beyond its
pre-COVID-19 status. And
we can’t wait for you to join
us!
Although we are focused on the future, the
health and safety of our students and staff remains our
highest priority and we will

continue to collaborate
closely with our medical
advisory group. In accordance with Department of
Health guidelines, we will
maintain many of the layered mitigation strategies
used last year and will monitor COVID-19 to ensure
we are following best practices.
I sincerely appreciate
your interest in Pinellas
County Schools. On the following pages, you will
learn more about our
newest educational options
and ways to connect with
Pinellas County Schools.
Be sure to visit the Pinellas
County Schools website at
www.pcsb.org and follow
us on social media for the
latest news about the
school district.
As we proved last year,
together we can accomplish anything. I look forward to our continued
partnership to benefit the
students of Pinellas County.
Thank you.

Innovative partnership leads to new community
relations position at USF’s St. Petersburg campus
ST. PETERSBURG –
The University of South
Florida’s St. Petersburg
campus, in conjunction with
several community partners, has created a new position to further strengthen
the connection between the
city, businesses and the university.
Caryn Nesmith, special
assistant to the regional
chancellor for strategic initiatives on the St. Petersburg campus for the past
four years, has been appointed as the campus’s first
director of community relations.
Nesmith will facilitate
greater engagement and
foster collaborations between the campus and city
government, local businesses, and community
members in this role. The
position is being funded
jointly by the campus, the
city of St. Petersburg, the St.
Petersburg Downtown Partnership, and the St. Petersburg Innovation District.
“I am excited to
strengthen the role of USF’s
St. Petersburg campus as a
community asset that
sparks innovation, enhances
community partnerships,
and amplifies the responsiveness of the university to
meet community needs and
opportunities,” Nesmith
said.
Among the key re-

sponsibilities of the director of community relations:
• Serve as liaison
among the campus, the City
of St Petersburg, St Petersburg Downtown Partnership,
St
Petersburg
Innovation District, and
other business and community entities
• Coordinate campus
efforts to address community needs
• Increase student engagement by making connections with multiple
community organizations to
identify educational and
workforce opportunities
• Publicize community
engagement initiatives on
campus and in the city
“This position serves as
our campus concierge, connecting and encouraging
collaboration
between
members of the community
and our talented faculty, staff
and students,” said Martin
Tadlock, regional chancellor
of USF’s St. Petersburg
campus.
“This also represents an
innovative, formal collaboration between the university,
the city, and the Downtown
Partnership to further interconnect the campus and
community. Caryn is perfect for such collaboration
and brings a wonderful
blend of experience, enthusiasm and professionalism

to the role.”
Nesmith will play a key
role in linking faculty and
staff expertise with community partners and initiatives
and enhancing hands-on
learning experiences for students. Strengthening these
relationships with key stakeholders will provide greater
opportunities for USF’s St.
Petersburg campus students to use knowledge
learned in classrooms and
research labs to gain workforce skills while benefitting
the community via class
projects, internships, and future employment.
The social and economic benefits from greater
synergy between a research-intensive university
and a dynamic, urban city
was a primary reason why
the City of St. Petersburg
and the St. Petersburg
Downtown
Partnership
partnered with the campus
to create the director of
community relations position.
“The city and USF’s St.
Petersburg campus have
long enjoyed a close and
mutually beneficial relationship,” said Kanika Tomalin,
deputy mayor of the city of
St. Petersburg. “This new
position will help us take
that relationship to the next
level, serving as a bridge to
our community and giving
citizens and business lead-

ers easier access to our nationally-ranked research
university.”
“There is a direct connection between successful
cities and centers of higher
education,” said Jason
Mathis, CEO of the St. Petersburg Downtown Partnership.
“This
new
jointly-funded position will
bridge academic, business
and political worlds. Caryn’s
work will build on the geographic proximity that
makes USF St. Petersburg
such a special campus and
amenity for the urban center. Her shared responsibilities to the university, the city,
and the business community will help her build innovative
synergies
that
improve our economy.”
Nesmith has been instrumental in facilitating and
coordinating several key
campus initiatives that have
impacted students and the
community over the years.
Among them are Health
Buddies at USF, which connects college students with
senior citizens to reduce social isolation; the St. Petersburg Higher Education
Consortium for Racial Justice that brings together
four colleges and universities in Pinellas County to
work towards dismantling
racial hierarchies; and
the Innovation Scholars Program, a job-shadowing pro-

Caryn Nesmith
gram that pairs incoming
first-year students with professionals in downtown St.
Petersburg to get a head
start on exploring interests
and career paths.
“We have seen through
the creative partnerships
that Caryn has coordinated,
how much St. Pete businesses and community
members are interested in
engaging with students and
faculty at USF,” said Alison
Barlow, executive director of
the St. Petersburg Innovation District. “This role will
maximize those opportunities not only immediately,
but for years to come.”
Nesmith is a native of
Florida but frequently
moved, living across the
United States and abroad in
Ecuador, Puerto Rico, Italy,
Peru, and Iraq. Before arriving at USF’s St. Petersburg
campus, Nesmith worked
for CACI at U.S. Special Operations Command on

MacDill Air Force Base,
where she led a strategic engagement team in the International Liaison Division.
For over a decade, she
was a strategic communications consultant focusing on
international policy based in
Washington, D.C., and before that, she worked as a
journalist in San Juan,
Puerto Rico. Nesmith has a
master’s in International Relations from Johns Hopkins
University’s School of Advanced International Studies
and a bachelor’s in government from the University of
Maryland.
“I hope this role will integrate the community more
fully into the fabric of the
USF St. Petersburg campus
and vice versa, enhancing
prosperity, entrepreneurship, and expanding economic opportunities by
enabling greater access and
innovative ways to collaborate,” Nesmith said.
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Ways to be engaged in your
child’s education
• Make education a
priority in your home.
• Discuss the importance of education with
your child.
• Have your child attend school every day –
on time. If they are not in
school, they will miss information and instruction.
• Talk with your child
daily about his/her school
day, homework, and activities.
• Assist with homework when needed and
check to see if it is complete.
• Attend your child’s
performances and other
school events.
• Celebrate your
child’s efforts and accomplishments.
• Communicate regularly with your child’s
teachers.
• Let the teacher know
the best way and time to
communicate with you –
email, phone, agenda,

Focus, etc.
• Find out the best way
and time to communicate
with your child’s teacher.
• Attend Parent/
Teacher conference and
Open Houses.
• Address issues early.
• Ask your child’s
teacher how you can support them – supplies, organizing, contacting other
parents, etc. It could be as
easy as cutting out shapes
or alphabetizing.
• Volunteer - at a
school function book fair,
picture day, coach a sport,
support a program or
event, mentor or tutor a
student, become a guest

speaker, or chaperone a
field trip, etc.
• Become a member
of the school’s PTA/PTO
or SAC (School Advisory
Council) to let your support your child’s school
and to let your voice be
heard on important issues.
• Visit the Family Engagement page on the
PCS
website:
www.pcsb.org.
• Download the Pinellas County Schools Family
Engagement APP on an
iPhone or Android phone.
• Listen to your child.
You will learn as much
from them as they learn
from you!

Keep contact info up to date
PINELLAS COUNTY — The school district needs accurate
contact information to send parents phone calls and emails
about:
• Emergencies or severe weather.
• School or district events.
• Special application opportunities.
To update your phone and email address:
• Visit reservation.pcsb.org and log in with your parent username and password.
• If you do not have a parent ID or forgot yours, you can get
help at any public school. Make sure to present a valid photo
ID.
• Select the option: “Change Phone and Email Address
Only”
• Enter your child’s name and date of birth or student ID
number and update your phone number and email address.
Please note: If you have more than one child attending
Pinellas County Schools, you will need to update information
for each child.
You can also contact your school, to update contact information in our FOCUS Student Information System.
Want to get text alerts about emergencies or severe
weather?
Text “Yes” to 67587. For more information, visit
pcsb.org/textmessages.

Make a difference: Volunteer at a school near you
PINELLAS COUNTY –
There are many ways you
can impact Pinellas County
Schools students. The
school district needs volunteers to mentor or tutor students, and help out in
classrooms, media centers
and front offices.
Community members
can eat lunch with students
through the Lunch Pals
program or share their experiences as part of the district’s Speaker’s Bureau or
the annual Great American
Teach-In. Volunteers are
needed to chaperone field
trips and serve with PTAs

and School Advisory Councils. Some schools will also
provide opportunities to
participate in virtual mentoring.
Community members
are encouraged to attend a
virtual mentor workshop,
which will enable them to
volunteer and obtain a free
Level
1
background
screening. At the workshop, participants will have
an opportunity to meet
other mentors and students and receive meaningful resources.
Workshops are offered
virtually and in person. Vol-

unteers will be matched
with students who attend
schools close to where they
live or work. To learn more
or to register for a mentor
workshop, call 727-5885050
or
visit
www.pcsb.org/mentors.
Get involved and
support your child’s academic success
Pinellas
County
Schools Parent Academy
POWER HOUR workshops promote parental engagement and enhance
student academic success.
The virtual workshops are
free and focus on:

THURSDAY, AUGUST 5, 2021

• Academic Success:
Sessions provide parents
and caregivers with tools
to promote student academic achievement and
help them navigate the
school district.
• Parenting & Advocacy: Sessions provide
tools to enhance parent advocacy and leadership
skills.
Learn more and access
the
workshops
at
pcsb.org/parentacademy.
If you have questions, contact the Office of Strategic
Partnerships at 727-5886000 ext. 1846.

17

BACK-TO-SCHOOL
18

The Weekly Challenger

www.theweeklychallenger.com

THURSDAY, AUGUST 5, 2021

Welcome from the new director of Student Assignment
Hello, I am Ellen
Truskowski,
Pinellas
County Schools’ new director of Student Assignment. I have ser ved in
this role for several
months, but I wanted to
formally introduce myself. I previously oversaw
our district’s magnet programs.
My office helps families register for school
and apply for district educational opportunities,
such as magnet programs. Remember: We
are here to support you.
We want you to find the
right educational option
for your child. If you have
any questions, please
reach out to our office at
StudentAssignment@pcs
b.org or 727-588-6210.
In the meantime, here
are some tips to help you
get ready for the new

school year:
Visit the Pinellas
County Schools website
One of the best places
for back-to-school information is the Pinellas
County Schools website,
www.pcsb.org. You’ll find
a link to our online Backto-School Guide that includes
the
student
calendar, report card
schedules, lunch information and more.
Make
sure
the
school district has
your up-to-date contact
information
• Don’t miss out on
important information.
Pinellas County Schools
needs accurate contact
information to call and
email families about crucial information, such as:
•
Emergencies,
health updates or severe

Connect with the
Student Assignment
Office
The Student Assignment
Office is in the Pinellas County
Schools Administration
Building at 301 Fourth St. SW
in Largo. Our offices are open
8 a.m. to 4:30 p.m., MondayFriday. Contact us the Student
Assignment office at
StudentAssignment@pcsb.org
or 727-588-6210.

weather
• School or district
events
Special application opportunities
To update your phone
and email address:
1. Visit https://reservation.pcsb.org, and log
in with your parent username and password. If
you do not have a username or forgot yours,
please bring a valid photo
ID to any of our schools.
2. Select the option:
“Change Phone and
Email Address Only”
3. Enter your child’s
name and date of birth or
student ID number, and
update your phone number and email address.
Remember: Updating
the emergency contact
card or clinic card at your
child’s school does not
update your contact information in the system we
use for automated phone
calls and emails.
Get text message
notifications
Another way to ensure you get emergency
notifications is to opt in
for text messages. Pinellas County Schools uses a
system called School
Messenger to send text
messages with essential
updates and emergency
information. Employees,
parents and guardians of
students who attend
Pinellas County Schools
can opt in to receive text
messages by texting
“Yes” to the number
67587. If you opted in
before, you don’t need to
do it again. Please note:
The mobile number used
to opt in must already be
on file with the school
district. Learn more at
www.pcsb.org/textmessa
ges.

Have you moved?
If you have recently
moved and your child
previously attended a district school, please make
sure Pinellas County
Schools has your current
address. Log into the district’s Student Reser vation
System
at
https://reservation.pcsb.
org using your PCS parent username and password.
Follow the prompts to
change your address.
Your child may be assigned to a different
school based on your
new address. However,
parents can choose to
have their children remain at the same school
for the 2021-2022 school
year if they provide transportation
themselves.
Contact the Student Assignment at 727-588-6210
with any questions.
Bus information
If your child is currently registered and eligible to ride a bus, you
should receive a postcard
with your child’s bus information by early August. If you do not
receive a postcard or if
you have questions about
school transportation,
please call the Transportation Call Center at
727-587-2020.
Bus
notification
system
The Bus Bulletin notification system notifies
parents, students and
schools when there are
bus delays, substitute
drivers or bus changes. If
you would like to receive
instant
notifications
about situations affecting your child’s bus,
please register with Bus
Bulletin. You can choose
how you want to be noti-

Ellen Truskowski
fied: text messages,
phones calls, and/or
emails. Learn more at
www.pcsb.org/busbulleti
n. If you need help with
registration, call Pinellas
County Schools Transportation Department at
727-587-2020.
Please
note: Bus Bulletin is not
related
to
Pinellas
County Schools emergency text message communications
through
School Messenger.
New students
If you are new to the
school district or have a
child entering school for
the first time and you
have questions about the
registration
process,
please
visit
w w w. p c s b . o r g / n e w.
There are three key steps
to register your child for
school:
Step 1: Find your
Zoned School:
To find your child’s
zoned
school,
visit
w w w. p c s b . o r g / z o n e .
Enter your house number and the first few characters of your street. The
locator will find your
complete address and

show you your zoned
school.
Step 2: Reserve a seat:
Visit the Student
Reser vation System at
https://reservation.pcsb.
org to reser ve a seat in
your
child’s
zoned
school. You can reserve a
seat using any computer,
including ones in school
offices. To use the system, you will need a parent
username
and
password. You can get
one by visiting any district school with valid ID.
If you already have a parent account for another
child, you do not have to
get a new one.
Step 3: Register:
The final step is to
visit your child’s assigned
school with your valid ID
and required documents.
Required documents include a birth certificate,
Florida Certificate of Immunization, physical examination certificate, and
two documents that
prove where you live. You
can find more information, plus details about all
required documents, at
www.pcsb.org/new.
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Connect with Pinellas County Schools Pinellas County Schools expand
free full-day VPK programs

PINELLAS COUNTY –
There are many ways to
connect with Pinellas
County Schools. Explore
educational resources, get
important news and updates, and get in touch with
the right staff member to
help you with questions or
concerns.
PCS
Website
Find out about learning resources, special programs
and educational opportunities. See school schedules,
access lunch menus and
learn how to volunteer. These
are just a few of the valuable
resources on the district’s
website, www.pcsb.org. Don’t
forget to check out the latest
news in the PCS Newsroom:
www.pcsb.org/newsroom
Social Media
Stay connected with
PCS on the school district’s
social media channels.
You’ll see important news
and updates, live info ses-

sions, and highlights featuring amazing staff and students. Like Pinellas County
Schools on Facebook, follow PCS on Twitter and Instagram, and subscribe to
the PCS YouTube channel.
PCS also has a special Facebook page for Spanishspeaking families and
community
members.
You’ll find links to the PCS

PINELLAS COUNTY –
This school year, 25 Pinellas
public schools will provide
free full-day Voluntary
Prekindergarten programs.
It’s an incredible expansion
of this important educational opportunity. Last
school year, just six Pinellas
schools offered the free fullday program.
VPK is a state-funded
program that prepares children for kindergarten. Children must be 4 years old on
or before Sept. 1 of the
school year they are enrolling. At all VPK programs, children attend free
for three hours each day,
Monday through Friday.
This school year, more
elementary schools will
offer free full-day, six-hour
VPK programs. At other
sites, parents can extend the
VPK day three hours by
paying a weekly tuition of
$65.
Apply now. Space is
limited

social media channels on
the school district website.
Let’s Talk
Have a question, concern or a suggestion? Want
to share a positive experience you had with a school
district employee? Visit
Pinellas County Schools
customer service platform
at www.pcsb.org/letstalk.

www.TheWeeklyChallenger.com

There is still time to
apply for VPK for the 20212022 school year. But please
note: VPK programs are
popular and have limited
availability. For more details,
registration information and
VPK sites, please visit
www.pcsb.org/vpk.
To attend VPK, students
must have a Certificate of Eligibility from the Early
Learning Coalition. To apply
for the certificate, please
visit www.vpkpinellas.net.
Learn more

Prekindergarten programs prepare children for
success in kindergarten and
beyond. All Pinellas Early
Childhood Education programs offer developmentally appropriate activities
that build on children’s
emerging talents and
strengths.
Learn more about all
Pinellas Early Childhood
programs
at
www.pcsb.org/early. If you
have questions, please call
727-588-6513.

Please contact your
School Cafeteria Manager for more information.
School Meals
All students may have
one breakfast meal at no
charge, which consists of
an entrée (i.e.: either a hot
menu item choice, or: a
bowl of cereal, or cereal
bar, with toast); a fruit
choice (canned, fresh
fruit, 100 percent juice);
and
a
choice
of milk. (PreK meals may
differ).
All students may have
one lunch meal at no
charge, which include
one entree item consisting of protein and healthy

grains, a fruit choice
(canned, fresh fruit, 100
percent juice); a variety of
fresh and cooked vegetables, and a choice
of milk. (PreK meals may
differ).
***Note: Every meal
(breakfast
and
lunch) MUST include at
least 1 fruit or 1 vegetable

Free and reduced meal benefits
PINELLAS COUNTY
– No need for a paper application. Apply for meal
benefits online from the
privacy of your home, or
anywhere with an internet
connection.
Visit www.myschoolap
ps.com
Meal Accounts
Paid and Reduced
School Lunches can be
prepaid by cash or check
only and put into your
child’s account in the cafeteria. Checks should be
made payable to (name of
school) Food Service
(i.e.: Largo High School
Food
Service).
The
money remains in the student’s account and rolls

over from year to year.
Your
student’s
account may be replenished at any time during
the school year to avoid a
negative balance.
My School Bucks Online Service
My School Bucks is an
online payment portal
specially designed to
allow parents to make
convenient, anytime payments to their children’s
school meal accounts.
Create a new account with
My School Bucks using
the student’s 10-digit local
ID number. You can find
this number in Focus,
which is located in the
District’s Home Page

drop down menu; once
in Focus, search under
“Local Student ID.” Each
student will need his/her
own account.
Please use the website
link to add funds to your
student’s prepaid account at

www.myschoolbucks.com
Breakfast and lunch
are at no charge for all
students. A la car te
items may be available
for individual purchase
at your school site for
an
additional
fee.

2020-2021 School Year Prices will be:
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Nelson focused on helping people
BY MARK PARKER
Staff Writer

ST. PETERSBURG —
The last person to qualify for
the St. Petersburg mayoral
race is no stranger to taking
a leap of faith in the pursuit
of his goals.
St. Pete native Torry
Nelson, 43, qualified just
hours before the deadline to
enter the race and is probably best known for sneaking
into a Pittsburgh Steelers
training camp session in
2018 with the hopes of earning a tryout. The incident
went viral, but Nelson was
serious about giving his lifelong goal to play in the NFL
a shot. After several debates
and with less than a month
before primary voting begins, he has shown he is serious about becoming the
next mayor, too.
“I’ve been serving the
community; the majority of
my businesses are based off
serving the community,”
said Nelson. “I get a really
big kick out of being able to
earn a living and help people
at the same time.”
Nelson is incredibly
proud of starting a homeless
shelter that he said he ran
with no government assistance. In fact, he said he was
under constant government
scrutiny, which prepared
him for his current undertaking.
“I figure if I can battle the
whole entire city on my own
with limited resources for
over a decade, I felt hey, I’m
prepared to actually run the
city.”
Nelson noted that the
homeless shelter was forced
into foreclosure because he
had false fines levied against
him by the city. He said he
was issued a permit that the
city did not recognize, and
since they did not recognize
him as the owner, he could
not appeal in hearings.

He added that he was
prepared to take his case to
the Supreme Court but
eventually realized there
was nothing he could do.
Nelson said he could have
easily bowed down to the
city but chose to fight as long
as he could instead, losing a
lot of money in the process.
“I wouldn’t change it because it prepared me,” asserted Nelson. “It’s kind of
like trials and tribulations of
life, and you learn from it.”
Improving public safety
is one of the major goals for
Nelson. He said that gun violence is at an all-time high,
and he remembers a time
when it was not this bad. He
said now, “kids tote guns
around like wallets.”
Nelson added that he
would like to reverse the
current evolution and target
the youth and young adults,
asking them to stop and
think before they act. He
feels he is uniquely qualified
for that challenge as he has
lived it.
“I’m a citizen first,”
averred Nelson. “I’ve been
in the community; I’m still in
the community. I can reach
out to the street gangs; I can
reach out to anyone.”
Nelson said he would
ask them to try another way
because “we got some hope
coming in.” He feels like the
youth are being misguided
by today’s music and would
work with parents to ensure
the new generation of kids
do not make the same mistakes as the older generation. He adds that many kids
feel like their only paths are
to play sport or rap, and he
would like to see more aspire to be doctors, lawyers,
engineers, and computer
programmers.
“Kind of like brainwash
them with positive stuff, so it
outweighs the negative
stuff,” stated Nelson.
He also thinks that incor-

porating anger-management classes into the curriculum and improving
literacy rates would go a
long way towards reducing
violence. Nelson said that
improving his quality of life
is what pushed him to graduate college, and if he can
help residents improve their
quality of life, that would increase public safety.
Nelson said that his accessibility and willingness to
take a hands-on, collaborative approach is what sets
him apart from the other
seven candidates. He is also
passionate about the environment and would like to
see more recycling, natural
fertilizers, and bring back
native plants and fruit trees
he remembers fondly as a
kid.
“We have a lot of people
trying to explore space right
now, but how are we going
to go somewhere else when
we haven’t taken care of
home yet,” he asked.
Nelson noted that he
would take the same approach he took playing college football to governing, as
it takes people from all walks
of life and across multiple positions to form chemistry
and work together to seek a
common goal.
“I feel I can be the one to
bridge the gap between St.
Pete,” stated Nelson. “I really
feel like we could be the
most desirable city in the
world.. if we could all just
work together.”

ST. PETE
RESILIENCE +
RETENTION
INCENTIVE
PACKAGE

HAVE A GREAT
2021-2022
SCHOOL YEAR!
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How St. Pete became the first city in Florida to Adopt a CBA Policy
CBA, from page 6

when we called on Mayor
Rick Kriseman and Deputy
Mayor Dr. Kanika Tomalin
to mediate a long-smoldering disagreement between
CBA advocates and city
staff. The crux was staff
pushback that the city already does community benefits
in
developer
agreements (touting the
now-defunct Commerce
Park deals as examples),
versus our contention that
the city’s limited and loosely
targeted benefit clauses with
some developers did not
constitute a CBA Policy.
At the mayor and deputy
mayor’s bidding, city staff finally adopted a formal
process for developing the
CBA Policy. In her dual role
as city administrator, the
deputy mayor tasked staff
with collaborating with community stakeholders to create a framework and draft.
The process may have
stalled again if not for the intervention of Councilmember Figgs-Sanders, who
embraced the nascent CBA
Policy as one of her priorities once elected in 2019.
She convened and jointly

chaired (with Dr. Tomalin) a
series of meetings that lassoed negotiations to a manageable form and pushed for
a time certain when the policy would reach Council
chambers.
Kudos to the staff who invested countless hours in the
final product, principally Alan
Delisle and Brian Caper.
Consensus overpowered
disagreements
We often disagreed
among the core group of five
and ultimately 10 people who
drove the last leg of the CBA
campaign this spring and
summer.
But we defaulted to consensus in every case. Our
ability to do so came from a
degree of trust developed
over several years of working
together.
The team celebrated the
diverse views of their peers.
Rather than jockeying for position, each member “gave
what they had” to the
process, readily yielding to
make room for others to operate in their gifts.
Atty. Tamara FeltonHoward, an experienced negotiator in high-stakes

Mayoral candidate Ken Welch spoke in front of
St. Pete City Council before they unanimously
passed the Community Benefits Agreement.

circumstances, never failed
to steer disagreements toward sensible and elegant
solutions.
Che Smith of Raise the
Bar, a seasoned organizer
and conciliatory presence,
led most meetings with
Councilmembers and kept
team meetings going, even
during bouts of discouragement.
Dr. Bruce Nissen, an activist academician, and retired professor, helped
shape an ordinance approach (a notch above the
unsuccessful strategy I proposed in 2015) and helped
build “the case” that framed
the campaign.
Bro. John Muhammad,
a visionary leader and cofounder of the New Deal,
created an alliance with The
2020 Plan in 2017 that
breathed new life into the
CBA quest at a time when it
was sputtering for traction.
Esther Eugene, NAACP
President, became a forthright voice at City Council
meetings and an indispensable emissary in individual
talks with Councilmembers.
James Scott, easily the

most intense personality at
the table, engaged Sierra
Club as a key ally in what
became the city’s first successful “Black-Green” joint
advocacy campaign.
Dick Pierce of Eckerd
ASPEC, a ferocious advocate and detail man,
scrubbed every version of
the policy and was first to
raise the red flag that the
Tropicana Field project
would not be covered by the
draft policy that aired in
February.
My role was to use the
power of the pen and past
experience as a community
organizer, working with
many others behind the
scenes. Raise the Bar’s Dan
Kurczi helped shape political strategy; Erica Hall,
Linda Hinton, and Cathy
Harrelson activated Sierra
Club advocates; Dr. Linda
Lucas helped guide campaign messaging; Aaron Dietrich of SEIU supplied
graphic designs, and the
team at Foundation for a
Healthy St. Pete hosted policy development meetings.
Clergy played significant roles. Rev. Louis Mur-

Rev. Manuel Sykes speaking at the July 22 city
council meeting.
Photo courtesy of All Photos Considered
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phy helped initiate the CBA
push in 2015 and spoke before council this spring.
During the make-or-break
last days, Rev. J.C. Pritchett
privately influenced councilmembers and created a
Tiger Bay forum to elevate
the policy; and Rev. Manuel
Sykes hosted a CBA radio
panel and spoke powerfully
at the July 22 hearing.
Elected officials lent
their heft to the campaign in
public remarks and private
conversations with councilmembers, including State
Senator Darryl Rouson,
State Rep. Michele Rayner
Goolsby, Pinellas County
Commissioner Rene Flowers, who also raised awareness on social media, and
former Commissioner and
current mayoral candidate
Ken Welch, who had taken
a stance for the CBA Policy
back in February and attended last week’s hearing
in person to speak on our
behalf.
What Next
Put in perspective, the
new CBA Policy is merely
one plank in a still skeletal
framework for disrupting

structural racism in the
economy of St. Petersburg.
As I wrote last week, the
CBA Policy applies to only a
fraction of construction
spending here each year. In
the scheme of things, the
City of St. Pete is doing its
part to build new bridges to
opportunity, but that only
gets us so far to true inclusion in the broader economy.
And let us not forget
that we have been down
this road before. Large equity policy victories have invariably faltered or fallen
short in St. Pete. A prime
example is the city’s Minority Business Enterprise
(MBE) Program, which
was disbanded in 1999 after
two failed attempts to meet
MBE contracting goals for
Tropicana Field.
It will be imperative that
allies create an infrastructure for accountability to the
CBA Policy and other equity initiatives in the days
ahead. Watch for updates
on an Equity Council whose
members represent groups
that supported the CBA
Policy’s passage and made
history in the process.

In front of City Hall, community advocates
rejoiced after city council unanimously passed
the Community Benefits Agreement last
Thursday, July 22.
Photo courtesy of All Photos Considered

Feeding More
Together
Publix matched our customers’ generous dollar contributions
with an equivalent value of fresh produce. This combined
donation will provide 100 million meals to help alleviate
hunger in our communities.
Learn more at publix.com/FeedingMoreTogether.

